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FIRST SOURCE EMPLOYMENT AGREEMENT

Contract Number: ZZ 25 3

Contract Amoune: é[ ﬁ vZs; ( L00)

Project Name:  Jf1&, e Neew ™ 71, e Lacilit y
ijecmddress.-(,lguﬁgg Y12, Lot I13  wa.

Nonprofit Organization with 59 Employees or I.cgs: (Yes) (No) x
8w —

This First Source Employment Agreement, in accordance with D. C, Law 14-24, D.C. Law 5-93,
and Mayor's Order 83-265 for recruitment, referral, and Placement of Districe of Columnbia
residents, is between the Dis rict of Columbia .’- e Broplo i i

ATalEaW: (/g

residents for al) new Jjobs created, as well, as 519 of apprentices employed in comnection with
the project shall be District residents registered in programs approved by the District of
Columbia Appreaticeship Council,

L GENERAL TERMS
A The BMPLOYER will use DOES ag jts first source for (he recruitment,
referral and p of employees,

B. The EMPLOYER shall require al contmactors ang subconuactors, with
contracts totaling $100,000 Or more, to enter inty 5 First Source

C. DOES wilt provide recruitment, referral and placement services to the
EMPLOYER subject to the limitations set out in this Agreement.

T ———— .




E. This Agreement shall take ¢ffect when signed by the parties below and
shall be fuily effective for the duration of the contract and any extensions
or modifications to the contract.

E. This Agreement shall not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, zoning
application, loan, or contract/subcontract. .

G. DOES and the EMPLOYER agree that for purposes of this Agreement,
new hires and jobs created (both union and nonunion) include alf
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a result of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lease agreements, 2oning applications,
bonds, bids, and contracts.

H. For purposes of this Agroement, apprentices as defined in D.C. Law 2-
156, a3 amended, are included.

J. All contractors who contract with the Government of the District of
Columbia to perforrn information technology work with a single contract
or cumnlative contracts of at least $500,000, let within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

K. The term “information technology work” shall include, but is not limited
to, the occupations of computer programmer, progratmmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apprenticeship Council may designate by regulation,

II. RECRUITMENT

A.  The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new Jobs projected, salary range, hiring dates,
and union requirements, The EMPLOYER will notify DOES of its
specific need for new employecs as soon as that need is identified.
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B. Notification of specific needs, as get forth in Section II.A. must be given to
DOES at least five (5) business days (Monday - Friday) before using eny
other referral source, and shall inchude, at a minimum, the pumber of
employees needed by job title, qualification, hiring date, rate of pay, hours
of work, duration of employment, and wosk to be performed.

C.  Jobopenings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be referred to DOES for placement and
referral.

D. The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and socia] security numbers of all current employees,
including apprentices, trainees, and laid-off workers who will be

IOI. REFERRAL

DORBS will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

IV. PLACEMENT

A.  DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refer. DOES will make every
reasonable effort to refer at least two qualified applicants for each job

opening.
B. 'I'heEl\dPLOYBRwillmakaal!decisiomonhixingnewcmploymbut

willingoodfauhnsereasouablaeﬁ‘omtoselectitsnewhiruor
emphyeesﬁomamongﬂnqualiﬁedpmnsmfumdbyDOEs.

C. In the event DOES is unable to refer the qualified personnel requested,
within five (5) busimdays(Monday-Fﬁday)ﬁ‘om the date of
notification, the BMPLOYERwiﬂbe&uemdirectlyﬁll remaining
positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new jobs created by the project.

employees of the District of Columbia from any liability for employees’
actions,

e




V. TRAINING

DOES and the EMPLOYER may agree to develop skills training and on-
the-job training programs; the training specifications and cost for such
teaining will be mutually agreed upon by the EMPLOYER and DOES and
sct forth in a separate Training Agreement.

VL.  CONTROLLING REGULATIONS AND LAWS

A, To the extent this Agreement is in conflict with any labor laws or
govemmental regulations, the laws or regulations shall prevail,

B. DOES will make cvery effort to work within the terms of ail collective
bargaining agreements to which the EMPLOYER is a party.

C.  The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the Iepreseatative of any involved collective

VIL. EXEMPTIONS

A Contracts, subcontracts or other forms of government-assistance less
than $100,000.

B. Employment openings the contractor will il with individuals already
employed by the company.,

C.  Job openings to be filled by laid-off workers according to formally
cstablished recall procedures and rosters.

D.  Suppliers located outside of the Washington Standard Metropolitan
Statigtical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area.

VII. AGREEMENT MODIF ICATIONS, RENEWAL, MONITORING, AND PENALTIES

A, If, during the term of this Agreement, the EMPLOYER should transfer
possession of all or a portion of its business concerns affected by thig

Agreement to any other party by lease, sale, assigmment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

1. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2. Notify the party taking possession that full compliance with this
Apgreement is required in order to avoid termination of the project.
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3. EMPLOYER shall, additionally, advise DOES within seven (7)
business/calendar days of the transfer. This advice wiil include the
name of the party taking possession and the name and ielephone of
that party's representative,

B. DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOES monthly,

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review pedod
indicated.

D. If additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shall;

1. Document in a report to the Contracting Officer its compliance with
the requirement that $1% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations;

8. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

c. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officor may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good faith effort to comply is demonatrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Virginia Cities of Alexandria, Falls
Chmcb,Manasas,MmaaPmk,Fajrfax,andFmdaicksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsyivania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson.
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3. The EMPLOYER caters into a special workforce development training
or placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the
labor market possess the skills required by the positions created as a
resuit of the contract.

G.  Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Compliance Report, or
dcliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penaities, including monetary
fines of 5% of the total amount of the direct and indirect labor costs of the
contract.

H Nonprofit organizations with 50 or less employees are exempted from the
requirenaent that 51% of the new employees hired on the project be
District residents.

L The EMPLOYER and DOES, or such other agent a3 DOES may
designate, may mutually agree to modify this Agreement,

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement.

IX. Isyour finng certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?

YES
If yes, cerfification oumber;

X have a registered Apprenticeship program with the D.C. Apprenticeship Council?
NO
If yes, D.C. Apprenticeship Council Registration Number: ql 35 3

XI.  Indicate whether your firm is a su tor on this proj 8]
If yes, name of prime contractor: ,LL(’-
‘ W Npeyor . Feb 20 I

l = Emp -
e Dept. of Employment Services Siknature of Employer - ———
| elors MC

Name of Company
v AD

7200 Old Geskige

Telephone

E-mail

v
B s et




FIRST SOURCE EMPLOYMENT AGREEMENT

Contract Numbcr: 'Zon‘mﬁ Cost. 05-2/}: (V\OE\ :
Contract Amount; $M.%D:DOO OO - : %\

Project Name: _AZFAIN QTAET

Project Address: I!g ; !%L:l %Sm %{:{ Ward:_Lg_
l '
Nonprofit Organizatiol{ with 50 Empioye';?l;rl.es: (Yes)___(l\lo),__jg__

" This First Source Bmploymeﬁt Agﬁmenﬁ in accordance with D. C. Law 14-24, D.C. Law 5-93,

and Mayor's Order 83-265 for recruiument, refermal, and placement of District of Columbia

residents, is between the District of Columbia Department of Employment Services, hereinafter
UL

referred 10 as DOES, and

hereinafter, referred to as EMPLOYER. Under this Employment Agmc::;enl. the EMPLOYER
Wwill use DOES as its first source for recruitment, referral, and placcment of new hires'or

employees for the new jobs created by this project
-residents for all new jobs created, as well, as 51%
the projsct shall be District residemts registered in
Columbia Apprenticeship Council. '

I. GENERAL TERMS

and will hire 51% District of Columbia
of apprentices employed in connection with
programs approved by the District of

A.  The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employess, = -

B. The EMPLOYER shall require all contractors and subcontractors, with

contracts totaling $100,000

OF more, to enter into a First Source

Employment-Agreement with DOES.

C. DOES will provide recruitment, referral and placement services to the -

EMPLOYEK subject to the

limitations set out in this Agreement.

D.  DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which is responsible

for referral and placement o
designated by DOES.

f employees, or such other offices or divisions
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This Agreement shall take effect when signed by the parties below and
shal} be fully effective for the duration of the contract and any extensions
or modifications to the contract,

This Agreement shall not be construed as an approval of the .
EMPLOYER'S bid package, bond application, leass agreement, zoning
application, Joan, or contract/subcontract. E

DOES aud Uie EMPLOYER agree that for purposes of this Agreement,
new hires and jobs created (both union and nonunion) include al)

EMPLOYER'S joh openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a result of intemal promotions,

. terminations, and expansions of the EMPLOYER'S workforce, as & resalt

of this project, including loans, least agreements, zoning applications,
bonds, bids, and contracts.

Far purposes of this AM&:nt, apprentices zis defined in D.C. Law 2-
156, as amended, are included.

The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts oy
subcontracts totaling $500,000 or more. This includes any construction or
renovation contract or subcontrsct signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real propérty for one (1) year or more.

All ontractors who contract with the Government of the District of

Columbia (o perform infurmation technology work with a single contract -

or cumulative contracts uf at least $500,000, let within any twetve (12)
meonth period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Couneil.

The term “information technology work™ shall include, but is not limited
to, the occupations of computer programmes, programmer analyst, desktop
specialist, technical support specialist, datubase speciaiist, network support
specialist, and any other related occupations as the District of Columibia
Apprenticeship Commeil may desipnate hy regnlation.

. RECRUITMENT

A,

The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements, The EMPLOYER will notify DOES of its
specific nesd for new employees as soon as that need is identified.

Joa3’sos

.
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B, Notification of specific needs, as set forth in Section ILA. must be givento -
DOES at least five (5) business days {(Monday - Friday) before using any ‘

ather referral source, and shail include, at a minimum, the number of

cmployees needed by job title, qualification, hiring

date, rate of pay, hours

of work, duration of employment, and work to be performied.

C.  Iob openings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be refarred to DOES for placement arid

referral,

. D.  The EMPLOYER will submit to DOES, prior to.starting work on the
project, the names, and social secarity, numbers of all current emplayess,
including apprentices, trainecs, and laid-off workers who will be

employed on the project,

" IIl. REFERRAL

DOES will screen and refer applicants éecording tq the qualifications

supplied by the EMPLOYER.
IV. PLACEMENT

A. ° DOES will notify the, EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES wil} refer. DOES will make overy
redsonable effort to refer at lcast two qualified applicants for each job

opening.

B.  The EMPLOYER will make alj decisions on hiring new employees but
will in good faith use reasonable efforts to sefect its new hires or
employees Gom among the qualified persons referred by DOES.

C. . Intheevent DOES is unable to refer the qualified personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be fres to direcly fill remaining
positions for which no qualified applicants have been referred,
Nowithstanding, the EMPLOYER will sl be required to hire 51%
District residents for the new Jobs created by the project.

D. - Afer the EMPLOYER has selccted ts employees, DOES will not be
responsible for the employees’ actions and the EMPLOYER hereby
releases DOES, and the Government of the District of Columbia, the
District of Columbia Municipal Corporation, and the officers and
cmployees of the District of Colombia from any liability for employesy’

actions.

-



DOES and the EMPLOYER may agree to develop skills training and on-
the-job training programs; the training specifications and cost for such
training will be mutually agreed upon by the EMPLOYER and DOES and
sct forth in a scperate Training Agreement.

V1. CONTROLLING REGULATIONS AND LAWS

A.  To the extent this Agreement is in conflict with any labor laws or
govemmcntal regulations, the Jaws or rcgulanons ahall prevail,

- BL DOES will make every effort to work within tho torms of all oolleeﬁvc
bargaining agreements to which the EMPLOYER is a party.

C.  The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any invojved collective
bargaining unit-with & copy of this Agreement and has requested -
comments or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES,

VIL. EXEMPTIONS

A.  Contracts, subcontracts or other forms of govemment-assistance less

than $109,000. -
B: Employment openings the contractor will ﬁ!] with md:wduals aiready
employed by the company. .
C.  Job openings to be filled by laid-off warkers aceording te formally
cstablished recall procedures and rosters.

D.  Supplicrs located outside of the Washington Standard M&opohtan
. Sratistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area,

VI AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES

A.  If, during the term of this Agreement, the EMPLOYER should transfer
possession of all or a portion of its business concerns affected by this
Agreement 1o any other party by leass, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shajl:

L. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2. Notify the party taking possession that full compliance with this
: Agreement is required in order to avoid termination of the project.
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DOES shall monitor EMPLOYER'S performanes under this Agrecment.
The EM'PLOY_ER will cooperate in DOES' monitoring effort and wiil
submit a Contract Compliance Form to DOES monthly.

Ta assist DOES i the conduct of the monitoring review, the EMPLOYER
will inuke available payroll and employment records for the review period
indicated. .

If additional information is nesded during the review, the EMPLOYER
will provide the requested information to DOES,

* With the submissiog of the final request far Payment from the District, the

EMPLOYER shalj

. Document in a feport {o the Contracting Officer jts compliance with

the requirement that 51% of the new employees hired by the project be i

 District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement s 51% of the new cmployees hired by the
project be District residents and inctude the following documentations:

2. Material supporting » good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and |

¢ Advertisement of jobs openings listed with DOES and other
referral sources. . .

F. The Contracting Officer may waive the requireseyt that 51% of the neév
employees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good faith effort- to comply‘is dcmow by the contractor;

The Washington Standard Metropolitan Statistica] Areq includes
the District of Cohmbia, the Virginia Cities of All:xa_ndtia, Falis

Toundem, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, ang King George; the Maryland Counties of
Montgomery, Prince Georges, Charles. Frederick, and Calvert:
and the West Virginia Counties of Berkeley and Jefferson.
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3. The EMPLOYER enters into a special workforce development training
of placement arrangement with DOES; or

4. DOES cenifies thar insufficient numbers of District residents in the
" labor market possess the skills required by the positions created as a
result of the contracet,

G.  Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submyt the Contract Compliance Report, or
deliberate submission of falsified data, may be enforced by the :
Contracting Officer through Imposition of penaties, including monetary
fines of 5% of the total amotntt of the direct and indirect labor costs of the
contract, .

H Nonprofit organizations with 50 of less employees are exempted from the
requirement that 51% of the new employees hired on the project be
District residents, '

I The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agrectent.

J. The project may be terminated because of the EMPLOYER'S non-compliance

with the provisions of this Agreement.
IX. Is your finna cerlified Lucal, Siall, Diyadvantaged Business Enterprise (LSDBE)?
VS R0y Sant
Ifyes, cation aumher: —

X. Do you have a registered Appreaticeship program with the D.C. Apprenticeship Council?
YES No i
Ifyes, D.C. Apprenticeship Council Registation Number

XL indicate whether your firm is a subcoptra NO.
) If yes, name of prime contracior; Al Zx1 .
Daedthis (| 7MW ‘ 2009
Signature Dept. of Employment Services - % a% Cmployer ' )

of Company \ m f ]vr/
- Qi -

1gn
ame
-

\




DR 26 2008 -y R

FIRST SOURCE EMPLOYMENT AGREEMENT : i

g
Contract Number: /] A 752 7 ‘[ 4
Contract Amount: 5 /2 ’/Q o0, @2

Project Name: _(ANWK gMA STAC L~

Project Address: &7 £ (MAyn 9.: Ir/w%@ DC Ward:__

Nonprofit Organization with 50 Employees or Less: (Yes) (No) .{

This First Source Employment Agreement, in accordance with D. C. Law 14-24, D.C. Law 5-93,
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Columbia
residents, is between the District of Columbia Department of Employment Services, hereinafter
referred to as DOES, and S. O CDMMuA X1 CO. TAC. ,
hereinafter, referred to as EMPLOYER., Under this Employment Agreement, the EMPLOYER
will use DOES as its first source for recruitment, referral, and placement of new hires or
employees for the new jobs created by this project and will hire 51% District of Columbia
residents for all new jobs created, as well, as 51% of apprentices employed in connection with
the project shall be District residents registered in programs approved by the District of
Columbia Apprenticeship Council.

. GENERAL TERMS

A. The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employees.

B. The EMPLOYER shall require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES,

C. DOES will provide recruitment, referral and placement services to the
EMPLOYER subject to the limitations set out in this Agreement.

D. DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which is responsible
for referral and placement of employees, or such other offices or divisions
designated by DOES.



This Agreement shall take effect when signed by the parties below and
shall be fully effective for the duration of the contract and any extensions
or modifications to the contract,

This Agreement shall not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, zoning
application, loan, or contract/subcontract.

DOES and the EMPLOYER agree that for purposes of this Agreement,
new hires and jobs created (both union and nonunion) include all
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a resuit of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a resuit
of this project, including loans, lease agreements, zoning applications,
bonds, bids, and contracts.

For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included.

The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or more. This includes any construction or
renovation contract or subcontract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real property for one (1) year or more.

All contractors who contract with the Government of the District of
Columbia to perform information technology work with a single contract
or cumulative contracts of at least $500,000, let within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

The term “information technology work” shall include, but is not limited
to, the occupations of computer programmer, programmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apprenticeship Council may designate by regulation.

II. RECRUITMENT

A.

The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new Jobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new employees as soon as that need is identified.



lll. REFERRAL
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Notification of specific needs, as set forth in Section [L.A. must be given to
DOES at least five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a minimum, the number of
cmployees needed by job title, qualification, hiring date, rate of pay, hours
of work, duration of employment, and work to be performed.

Job openings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be referred to DOES for placement and
referral,

The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social security numbers of all current employees,
inciuding apprentices, trainees, and laid-ofT workers who will be

employed on the project.

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

IV. PLACEMENT

A.

DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refer. DOES will make every
reasonable effort to refer at least two qualified applicants for each job

opening.

The EMPLOYER will make all decisions on hiring new employees but
will in good faith use reasonable efforts to select its new hires or
employees from among the qualified persons referred by DOES.

In the event DOES is unable to refer the qualified personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free to directly fill remaining
positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new Jobs created by the project.

After the EMPLOYER has selected its employees, DOES will not be
responsible for the employees' actions and the EMPLOYER hereby
releases DOES, and the Government of the District of Columbia, the
District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any liability for employees'
actions.



V.  TRAINING

DOES and the EMPLOYER may agree to develop skills training and on-
the-job training programs; the training specifications and cost for such
training will be mutually agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement.

VL. CONTROLLING REGULATIONS AND LAWS

A.

To the extent this Agreement is in conflict with any labor laws or
govemmental regulations, the laws or regulations shall prevail.

DOES will make every effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party.

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any involved collective
bargaining unit with a copy of this Agreement and has requested
comments or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

VII. EXEMPTIONS

A.

B.

Contracts, subcontracts or other forms of government-assistance less
than $100,000.

Employment openings the contractor will fill with individuals already
employed by the company.

Job openings to be filled by laid-off workers according to formally
established recall procedures and rosters.

Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area.

VIIl. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES

A.

I, during the term of this Agreement, the EMPLOYER should transfer
possesston of all or a portion of its business concerns affected by this
Agreement to any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

1. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2. Notify the party taking possession that full compliance with this
Agreement is required in order to avoid termination of the project.
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3. EMPLOYER shall, additionaily, advise DOES within seven )]
business/calendar days of the transfer. This advice will include the
name of the party taking possession and the name and telephone of
that party’'s representative.

B. DOES shail monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring effort and wil|
submit a Contract Compliance Form to DOES monthly.

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
indicated.

D. If additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES,

E. With the submission of the final request for payment from the District, the
EMPLOYER shall:

1. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the Dew employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

a. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

C. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good faith effort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Celumbia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charies, Frederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson.



IX.

XL

Dated this day of_‘rﬁﬂe&.;zf

Signature Dept. of Employment Services
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3. The EMPLOYER enters into a special workforce development training
or placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the
labor market possess the skills required by the positions created as a
result of the contract.

G. Willful breach of the First Source Empioyment Agreement by the
EMPLOYER, or failure to submit the Contract Compliance Report, or
detiberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
fines of 5% of the total amount of the direct and indirect labor costs of the

contract,

H Nonprofit organizations with 50 or less employees are exempted from the
requirement that 51% of the new employees hired on the project be
District residents.

[ The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement.

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement,

Is your firm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?

YES Q‘i@
If yes, cefification number:

D have a registered Apprenticeship program with the D.C. Apprenticeship Council?

es) "vo
If yes, D.C. Apprenticeship Council Registration Number: Z&M OOO /

Indicate whether your firm is a subcontractor on this project: @ NO
If yes, name of prime contractor- C{AEK CONSTRUCTIE A,

S A .Comu MALE OO Tapr

Name of Company -~ ™~

A0 Neyprey Do, Baggzeron, Ot 49203

Address -

Telephone
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FIRST SOURCE EMPLOYMENT AGREEMENT

Contract Number: 23S 2 _&
Contract Amount: _$14, G0, 593 152 89 7o
Project Name: Ac‘uh- QJ'ML‘____ A'
Project Address: O\ Gry-Sry W Ward:_ (&

= SauAde L4312, Lo+ 2%
Nonprofit Organization with 50 Employees or Less: (Yes) —MNo) X

This First Source Employment Agreement, in accordance with D.C. Law 1424, D.C. Law 5-93,
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Cohnubia
residents, is between the District of Columbia Departiment of Employment Sexvices, hereinafior
referred to as DOES, and I tereg ,
hereinafier, referred to as EMPLOYER, Under this Hmp'loymcntAmenr, the EMPLOYER

L GENERAL TERMS
A, ThoEMPLOYERwilluseDOBSasitaﬁrstsomoforthemcmim
refemlandphcunqnofmlom

B. TthMPLOYERshaﬂmqniraaﬂconuamrsandmbcommcwm,wﬂh
contracts totaling $100,000 Or more, to enter into a First Source

Employment Agreement with DOES,

C DOESmIlmv:demmunmt, re&n-a.landplaeqnmsuvieestoﬂ:e‘
EMPLOYER subject to dleﬁmih&omsetominthisAgrmm

D. DOBSpar&dpaﬁoninﬂ:isAmmwﬂIbecaniedombytheOfﬁceof
tthiracm,withﬁnOiﬁgcomeploywSewieu,whichismpomible
forrefanlmdpwanofemployeec, or such other offices or divisions
designated by DOES, ’

T e




This Agreement shaj) take effect wheq signed by the parties below and
—shall be fujly effactive for the ‘h‘."%‘-@w
or modifications ¢o the contract,

ThisAgreuman:ahanmtbecomuedasanappmvaloﬂhe
EMPLOYER'S bid Package, bong application, Jeage agreement, zoning
application, loan, or contract/subcontract. .

Colmnbiatopq-ﬁ:rminﬁmmﬁontechmloymdcwﬁhasingleconm
mm&pqiodsbaubemquﬁedwmgista-mammmgpmmwith
- , icoshi :




mmwmmcm at a mini o

cmpIOYeea necded by job title, qualification, biring date, rate of pay, hourg
of work, duration of employment, and work to be performed,

The EMPLOYER wij submit to DOES, prior to starting work on the
project, the names, and socia] securnity numbers of al] current employees,
including apprentices, trainees, and laid-off workers who will be
employed on the project.

Notwi'hsmnd.ing lthLOYER.wins&ﬂberequimdtohimSl%
District residenty for the new jobs created by the project,

—r—



V. TRAINING

VI.  CONTROLLING REGULATIONS AND LAWS

A TotbeextmtthisAgreementisincOnﬂictwiﬂ:anylaborlawaor
governmental regulations, the laws or regulations shal} prevail

B. DOES will make every effort to work within the terms of all collective

bargaining agresments to which the EMPLOVER is a party,

VIL EXEMPTIONS
A, Contracts, subcontracts or other forms of govemment-assistance less
than $100,000.
B Bmploymuuopenings conmmwﬂlﬁﬂwrﬂ:mdmdualsalready
employed by the company.
C IobOpeuﬁng;mbeﬁlledbylaid-oﬂ’wmimsacoolﬂmgmformaﬂy
established recall and rosters,

D. SuppﬁaxloeamdoutsideofthewaahinmSMdudMeuopolitan
StaﬁsﬁealAmaandwhowillpufo:memthﬂwW ington
istical A

Agmmmtbanyoﬂmmbylmmmm ; or
otherwise, the EMPLOYER a3 a condition of transfer shaj:

1. Noﬁﬁrﬂ:epartyukingpoasesaionofﬂ:eeﬁmofthe
EMPLOYER'SAM

2. Noﬁfyﬂzepmtymﬁngpomeasiontbuﬁlncompﬁanoewiﬁﬁﬁs
Agreqnentiumquﬁ'adinordertoavoidtunﬁmﬁonofthepmject.

e e




3. EMPLOYER shall, additionaily, advise DOES within seven (7)
business/calendar days of the transfer. This advice will include the

hame of the party taking possession and the name and telephone of

B. DOES shail monitor EMPLOYER'S performance under this Agreement,
The EMPLOYER wil] cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOES manthly,

To assist DOES in the conduce of the monitoring review, tha EMPLOYER
will make availabie payroll and employment records for the review period
indicated,

D. If additional information g needed during the review, the EMPLOYER
will provide the requested information to DOES,

E With the submission of the final request for payment from the District, the
EMPLOYER shall;

L DomuncntinamponmtboConm&ngOfﬁoq-itscomplimcewith
ﬂ:erequirc:nmtthatSI%oﬁhamwanployeeshimdbyﬂwpmjectbc
Dixtrictmidents;or

2 SubmitamqueammeConkacﬁDgOEca-forawaiwofoompﬁm
with the mquimmm:thatﬁ%ofthzmwmploymlﬁredbyﬂm
project be District tuidmlsandincludethofoﬂow:ing documentations:

a Mamidwrﬁngagoodﬁithﬁﬁmboomply;

b, RcfarahpmﬁdedbyDOBSandoﬂmrmfam]somw;mﬂ

c. AdvaﬁsanmtofjobopmﬁngsﬁmdwﬂhDOESandothu
referral sources,




—_— —
3. The EMPLOYER enters into a special workforce developraent training

or placement arrangement with DOES; or

4, D(MMMMWMde in the-
required by the positions created as a

labor market possess the skills
result of the contract.

G.  Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Complisnce Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
fines of 5% of the total amouat of the direct and indirect labor costs of the

contract.

H Nonprofit organizations with 50 or less employees are exempted from the
requirement that 51% of the new employees hired on the project be
District residents.

L 'lheEl\dPLOYERandDOBS,orsuchotha'agentasDOESmay
designate, maynnnna!lyagreetomodifythisAgreanmt.

J. Theproject may be terminated becanse of the EMPLOYER'S non-compliance
with the provisions of this Agreement.

1x. L3 certified Local, Small, Dissdvantaged Business Enterprise (LSDBE)?

x @mawwwbipmmwiﬂ:ﬂmnC.Amﬁ ip Council?
N baca § 7 3  Unien

0
D.C. Appreaticeship Council Registration Number: Local (o Steambithery Undon
v Lacat §a Shett~ Metal  Undon

XL Indiutewhedmyourﬁxmisawboonnncmronthiapmjeu: NO
If yes, name of prime contractor- Clade Cgmtm.xg
Dmdz ;gfﬂ‘ ZZ dayg [Ecm\hr
Signatare Dept. of Employment Services
é&lﬂ\l&uﬂ Todustetes
Name of Company

33340 Deresden Stewet, Sute /77

Address
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FIRST SOURCE EMPLOYMENT AGREEMENT A CO“'PANY

Contract Number: DCAM-2007-C-0066

Contract Amount: $1,785,000.00

Project Name: DEPT OF EMPLOYMENT SERVICES ADMIN BLDG

Project Address: 4058 MINNESOTA AVE, WASH OC Ward:_ 7

Nonprofit Organization with 50 Employees or Less: (Yes) (No) x

This First Source Employment Agreement, in accordance with D. C. Law 14-24, D.C. Law 5-93,
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Columbia
residents, is between the District of Columbia Department of Employment Services, hercinafter
referred to as DOES, and COLLINS ELEVATOR SERVICE, INC,

hereinafter, referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER
will use DOES as its first source for recruitment, referral, and placement of new hires or
employees for the new jobs created by this project and will hire 51% District of Columbia
residents for all new jobs created, as well, as 51% of apprentices employed in connection with
the project shall be District residents registered in programs approved by the District of
Columbia Apprenticeship Council.

I. GENERAL TERMS

A. The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employees.

B. The EMPLOYER shall require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES.

C. DOES will provide recruitment, referral and placement services to the
EMPLOYER subject to the limitations set out in this Agreement.

D. DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which is responsible
for referral and placement of employees, or such other offices or divisions

designated by DOES,

Department of Employment Services {DOES) Headquarters Project
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E. This Agreement shali take cffect when signed by the partics below and
shall be fully cifective for the duration of the contract and any cxtensions
or modifications to the contract.

F. This Agreement shall not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agrecment, zoning
application, loan, or contract/subcontract.

G. DOES and the EMPLOYER agree that for purposes of this Agreement,
new hires and jobs created (both union and nonunion) include all
EMPLOYER'S job openings and vacancics in the Washington Standard
Metropolitan Statistical Area created as a result of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lcase agreements, zoning applications,
bonds, bids, and contracts.

H. For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included.

L The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or more. This includes any construction or
renovation contract o subcontract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real property for one (1) year or more.

i All contractors who contract with the Govemment of the District of
Columbia to perform information technology work with a single contract
or cumulative contracts of at least $500,000, Jet within any twelve (12)
month period shall be required to registor an apprenticeship program with
the District of Columbia Apprenticeship Council.

K. The term “information technology work” shall include, but is not limited
to, the occupations of computer programmer, programmer analyst, desktop
specialist, technical support specinlist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apprenticeship Council may designate by regulation.

. RECRUITMENT

A. The EMPLOYER will complete the attached Employment Plan, which

will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new employces as soon as that need is identified.

Department of Employment Sarvices (DOES) Headquariers Project
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g.  Notification of specific needs, as set forth in Section I1.A. must be given to
DOES at least five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at 8 minimum, the number of

employees aceded by job title, qualification, hiring date, ratc of pay, hours
of work, duration of cmployment, and work to be pecformed.

C. Job openings t0 be filled by internal promotion from the EMPLOYER'S
current workforce need not be ceferred to DOES for placement and
referral.

D. The EMPLOYER will submit to DOES, priof 10 starting work on the
project, the names, and social security aumbers of all current employces,
including apprentices, trainees, and 1aid-off workers who will be

employed on the project.

Iil. REFERRAL

DOES will screent and refer applicants according to the qualifications
supplicd by the EMPLOYER.

Iv. PLACEMENT

A. DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refes. DOES will make every
reasonable effort 10 refer at least (WO qualified applicants for cach job

opening. .

B. The EMPLOYER will make all decisions on hiring new cmployees but
will in good faith use reasonable efforts 10 selcct its new hires of
employees from among the qualified persons referved by DOES.

C. Intheevent DOES is unable to refer the qualified personnol requested,
within five (5) business days (Monday - Friday) from the date of
notification, the gMPLOYER will be freeto directly fill remaining

positions for which no qualified applicants have been re 5
Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new jobs created by the project.

D. After the EMPLOYER has celected its employees, DOES will not be
responsible for the employees’ actions and the EMPLOYER hereby
releases DOES, and the Govemmont of the District of Columbia, the

District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any lability for employees’

Department of Employment gervices (DOES) Headquarters Project
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V.  TRAINING

q

DOES and the EMPLOYER may agree to develop skills training and on-
the-job training programs; the training specifications and cost for such
training will be mutually agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement.

VI. CONTROLLING REGULATIONS AND LAWS

A

To the extent this Agreement is in conflict with any labor laws or
govemmentai regulations, the laws or regulations shall prevail.

DOES will make every cffort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party.

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any involved collective
bargaining unit with a copy of this Agreement and has requested
comments or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

Vil. EXEMPTIONS

A

Contracts, subcontracts or other forms of government-assistance less
than $100,000.

Employment openings the contractor will fill with individuals already
employed by the company.

Job openings to be filled by laid-off workers according to formally
established recall procedures and rosters.

Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work In the Washington
Standard Mectropolitan Statistical Area.

VIII. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES

A.

£, during the term of this Agreement, the EMPLOYER should transfer
possession of all or a portion of its business concems affected by this
Agreement to any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

1. Notify the party taking possession of the cxistence of the
EMPLOYER'S Agreement.

2. Notify the party taking possession that full complignce with this
Agreement is required in order to avoid termination of the project.

Department of Empioyment Services (DOES) Headquarters Project
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5
3 EMPLOYER shall, additionally, advise DOES within seven (7)
business/calendar days of the transfer. This advice will include the
name of the party taking possession and the name and telephone of
that party's representative,

B. DOES shall monitor EMPLOYER'S performance under this Agreement. |
The EMPLOYER will cooperate in DOES’ monitoring cffort and will
submit a Contract Compliance Form to DOES monthly.

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
indicated,

D. If additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shall:

1. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

a. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

¢. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer may waijve the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good faith effort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statisticai Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calvert;
and the West Virginia Countics of Berkeley and Jefferson.

Department of Empioyment Services (DOES) Headquarters Project
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3. The EMPLOYER enters into a special workforce development training
or placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the
labor market possess the skills required by the positions created as a
result of the contract.

G.  Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Compliance Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
fines of 5% of the total amount of the direct and indirect tabor costs of the

contract.

H Nonprofit organizations with 50 or less employces arc exempted from the
requirement that 51% of the new employees hired on the project be

District residents.

L The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement.

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement.

NO S

Ix. Is your firm a certified Local, Small, Disadvantaged Business Enterprise {LSDBE)?
l;:yes, certification number:_LS 01200814585

X. - Do you have a regisiered Apprenticeship program with the D.C. Apprenticeship Councit?

NO
If yes, D.C. Apprenticeship Council Registration Number:

i
W

XL indicate whether your firm is a subcontractor on this project: (YED ~ NO
If yes, name of prime contractor: _FORRESTER CONSTRUC

Dated this__ /)

COLLINS ELEVATOR SERVICE, INC,
Name of Company

800 HAMLIN ST, NE WASHINGTON DG
Address

~ Telophono -
E-mail )
Department of Employment Services (DOES) Headquarters Project
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NECEITE

FIRST SOURCE EMPLOYMENT AGREEMENT
JAN 07 2003

Contract Number: __03- 25 - OO+ -04C by
Contract Amount: _ﬂgQFon , ]
peojoct Name: _[NC. Qg paafment 3 Eawploy reand
Project Address: TOBE  Munqusolr Avewars:_

Nonprofit Organization with 50 Employees or Less: (Yes) No) A~

This First Source Employment Agreement, in accordance with D, C. Law 14-24, D.C. Law 5-93,
and Mayor's Order 83-265 for recruitment, referral, and piacement of District of Columbia
residents, is between the District of Columbia Department of Employment Services, hereinafier
referred to as DOES, and___LoCUS .(AWE é.ﬂﬁm& ) CAC,

hereinafter, referred to as EMPLOYER. Under this Empbyment Agreement, the FMPLOYER
will use DOES as its first source for recruitment, referral, and placement of new hires-or-
employees for the new jobs created by this project and will hire 51% District of Columbia
residents for all new jobs created, as well, as 51% of apprentices employed in connection with

the praject shall be District residents registered in programs approved by the District of
Columbia A pprenticeship Council.

1. GENERAL TERMS

A. The EMPLOYER will use DOES as its first source for tho recruitment,
referral and placement of employeces,

B. The EMPLOYER shall require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES,

C. DOES will provide recruitment, referral and placement services to the
BEMPLOYER subject to the limitations set out in this Agreement.

D. DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Emiployer Services, which is responsible
for referral and placement of employees, or such other offices or divisions

designated by DOES,

Department of Emptoyment Sesvices (DOES) Headquarters Project
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H.

2

This Agreement shall take effect when signed by the parties below and
shall be fully effective for the duration of the contract and any extensions
or modiflcations to the contract.

This Agreement shatl not be construed as an approval of the
EMPLOYER'S bid package, bond application, leasc agreement, zoning
application, loan, or contract/subcontract.

DOES and the EMPLOYER agree that for purposes of this Agreement,
new hires and jobs created (both union and nonunion) include all
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Arca created as a result of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, leasc agreements, zoning applications,
bonds, bids, and contracts.

For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included.

The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or morc. This includes any construction or
renovation contract or subconiract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real property for one (1) year or more.

All contractors who contract with the Government of the District of
Columbia to perform information technology work with a single contract
or cumulative contracts of at least $500,000, tet within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Columbia Appronticeship Couneil.

The term “information technology work” shall include, but is not fimited
to, the occupations of computer programmes, programmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apprenticeship Council may designate by regulation.

II. RECRUITMENT

A.

‘The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new jobs projected, salary range, hiring dates,
and union requircments. The EMPLOYER will notify DOES of its
specific need for new employees as soon as that need is identified.

Department of Employment Bervices (DOES) Headquarters Project
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B.

Ill. REFERRAL

3

Notification of specific necds, as set forth in Section [LA, must be given to
DOES &t least five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a minimum, the number of
employees needed by job title, qualification, hiring dal, rate of pay, hours
of work, duration of employment, and work to be performed.

Jub openings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be referred to DOES for placement and
referral,

‘The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social security numbers of all current employees,
including apprentices, trainces, and laid-off workers who will be
cmployed on the project.

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

V. PLACEMENT

A.

DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refor. DOES will make every
reasonable effort to refer at least two qualified applicants for each job

opening.

The EMPLOYER will make all decisions on hiring new employees but
will in good faith use reasonable cfforts to select its new hires or
employees from among the qualified persons referred by DOES.

In the event DOES is unable to refer the qualified personnei requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free to dircctly fill remaining
positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new jobs created by the project. .

After the EMPLOYER has sclected its employees, DOES will not be
responsible for the employees' actions and the EMPLOYER hercby
releases DOES, and the Government of the District of Columbia, the
District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any liability for employees’
actions,

Department of Employment Services (DOES) Headquarters Project
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V. TRAINING

1

DOES and the EMPLOYER may agree to develop skills training and on-
the-job training programs; the training specifications and cost for such
training will be mutually agreed upon by the EMPLOYER and DOES and
set forth in a separate Tralning Agreement.

V1. CONTROLLING REGULATIONS AND LAWS

A.  Tothe extent this Agreement is in conflict with any iabor laws or
govenmenial regulations, the laws or regulations shall prevail.

B. DOES will make every effort to work within the terms of all collective
bargaining agrecments to which the EMPLOYER is a party.

C.  The EMPLOYER will provide DOES with written documentation that the
EMPLOYTER has provided the representative of any invoived collective
bargaining unit with a copy of this Agreement and has requested
comments or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

Vil. EXEMPTIONS

A, Contracts, subcontracts or other forms of government-assistance less
than $100,000.

B. Employment openings the contractor will fill with individuals already
cmployed by the company.

C.  Job openings to be filled by laid-off workers according to formally
established recall procedures and rosters.

D.  Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Arca.

VI, AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES
A. £, during the tesm of this Agrecment, the EMPLOYER should transfer
possession of all or a portion of its busincss concems affected by this
Agreement to any other party by lease, salc, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

1. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2, Notify the party taking possession that full compliance with this
Agreement is required in order to avoid termination of the project.

Department of Employment Services (DOES) Headquarters Project
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3. EMPLOYER shall, additionally, advise DOES within seven (7)
business/calendar days of the transfer. ‘This advice will include the
name of the party taking possession and the name and telephone of
that party’s representative.

B. DOES shall moritor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOES monthly.

C. To assist DOES in the conduct of the monitoring revicw, the EMPLOYER
will make available payroll and employment records for the revicw period
indicated.

D. Ifadditional informetion is needed during the review, the EMPLOYER
will provide the requested information to DOES.

B. With the submission of the final request for payment from the District, the
EMPLOYER shall:

1. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance |
with the sequirement that 51% of the new cmployees hired by the
project be District residents and include the following documentations:

a. Matéiial supporting a good faith effort to comply;

b, Referrals provided by DOES and other referral sources; and

c. Advertiscment of job openings listed with DOES and other
referral sources. .

F. The Contracting Officer may waive the requirement that 51% of the new
employces hired by the project be District residents, if the Contracting Officer
finds that:

1. A good fith cffort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Arca and nonc of the contract work is
perfortired inside the Washingwon Standard Metropolitan Statistical
Ares;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Virginia Citles of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Countics of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquicr, Culpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson.

Department of Employment Services {DOES} Headquarters Project
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IX.

XL

Dated

Signature Dept. of Employment Services

6
3. ‘The EMPLOYER cnters into a speclal workforce development training
or placement arrangement with DOES; or

4. DOES certifics that insufficient numbers of District residents in the
labor market possess the skills required by the pesitions creatcd as a
result of the contract.

G.  Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Compliance Reporl, of
deliberate submission of falsificd data, may be enforced by the
Contracting Officer through imposition of penaltics, including monetary
fines of 5% of the total amount of the direct and indirect labor costs of the
contract.

H Nonprofit organizations with 50 or less cmployecs are exempted from the
requirement that 51% of the now employees hired on the project be
District residents.

IR The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agres to modify this Agreement.

J. The project may be tesminated because of the EMPLOYER'S non-compliance
with the provislons of this Agreement.

is your fiyq.a certified Local, $mall, Disadvantaged Business Enterprise (LSDBE)?
ves (8O

If yes, certification number:_

Do you have a registered Apprenticeship program with the D.C. Apprenticeship Council?
NO

If yes, D.C. Appreaticeship Council Registration Number: >00

Indicate whether your firm is a subcontractor on this project:
1f yes, name of prime contractor: OREEAER (o

is [/ P y of v

;ALJ-IA,LL/L:' '..,W"f n it o Sy
Name of Company

. €T SR =‘ 2
Poare. K e LN eSS 2 "1\1' 1-#;}[‘(

Address

Telephone

E-mail

Department of Employm ent Services (DOES) Headquarters Project

Signa%ﬁmploycr T

. #
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Tl ]

|
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|
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FIRST SOURCE EMPLOYMENT AGREEMEN|

Contract Number; 2<€AA - 2007~ C -gad ¢

Contract Amount: % 2, #4657 000, 00 ~
PEPART Al &Fni = O£ EEATOLo oy N Eor T SERXV)caESs
Project Name: _(00&s) NEw HEao v irrtymn s SeteOpns Cm

FOSB MINNE o7 AVE
Project Address:  WASHm/ervu 0c 200s9 Ward:

Nonprofit Organization with 50 Employces or Less: (Yes) {No) X

This First Source Employment Agreement, in accordance with D. C. Law 14-24, D.C. Law 5.93,
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Columbia
residents, is between the District of Columbia Department of Employment Services, hercinafier
referred to as DOES, and  Pricaa SordSrrvcryes, Tusc, ,
hereinalier, referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER
will use DOES as its first source for recruitment, referral, and placement of new hires or
employees for the ncw jobs created by this project and will hire 51% District of Columbia
residents for all new jobs created, as well, as 51% of apprentices employed in connection with
the project shall be District residents registered in programs approved by the District of
Columbia Apprenticeship Council.

. GENERAL TERMS

A, ‘The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employees.

B. The EMPLOYER shail require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES.

C. DOES will provide recruitment, referral and placement services to the
EMPLOYER subject to the {imitations set out in this Agrcement.

D. DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which is responsible
for referral and placement of employees, or such other offices or divisions

designated by DOES.

Department of Employment Services (DOES) Headquarters Project
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‘This Agreement shall take effect when signed by the parties below and
shall be fully effective for the duration of the contract and any extensions
or madifications to the contracl.

This Agreement shall not be construed as an approval of the
IEIMPLOYER'S bid package, bond application, lcase agreement, zoning
application, loan, or contract/subcontract.

DOES and the EMPLOYER agree that for purposes of this Agreement,
ncw hires and jobs created (both union and nonunion) include all
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a result of internal promotions,
terminations, and cxpansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lease agreements, zoning applications,
bonds, bids, and contracts.

For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, arc included.

The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or more. ‘This includes any construction or
renovation contract or subcontract signed as the result of, but is nol limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real property for one (1) year or more.

All contractors who contract with the Government of the District of
Cotumbia to perform information technology work with a single contract
or cumuiative contracts of at least $500,000, let within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

The term “information technology work” shall include, but is not limited
to, the occupations of computer programmer, programmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia

Apprenticeship Council may designate by regulation.

Il. RECRUITMENT

A.

The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new employees as soon as that need is identified.

Department of Employment Services (DOES) Headquarters Project
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B. Notification of specific needs, as set forth in Section ILA. must be given to
DOLS at least five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a minimum, the number of
employees needed by job title, qualification, hiring date, rate of pay, hours
of work, duration of employment, and work ta be performed,

C. Job openings to be filled by intemal promotion from the EMPLOYER'S
current work force need not be referred 1o DOLES for placement and

relerral,

D. The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social security numbers of all current em ployces,
including apprentices, trainces, and laid-off workers who will be
employed on the project.

Il.  REFERRAL

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

V. PLACEMENT

A DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refer. DOES will make every
reasonable effort to refer at least two qualified applicants for each job

opening.

B. The EMPLOYER will make ali decisions on hiring new employees but
will in good faith use reasonable efforts to select its new hires or
cmployees from among the qualified persons referred by DOES,

C. In the event DOES is unable to refer the qualified personne! requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free to directly fill remaining
positions for which no qualified applicants have been referred,
Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new jobs created by the project.

D. After the EMPLOYER has selected s employees, DOES will not be
responsible for the employees' actions and the EMPLOYER hereby
releases DOES, and the Government of the District of Columbia, the
District of Columbia Municipat Corporation, and the officers and
employees of the District of Columbia from any liability for employees’

actions.

Department of Employment Services (DOES) Headquarters Project
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DOES and the EMPLOYER may agree o develop skills training and on-
(he-job training programs; the training specifications and cost for such
training will be mutually agreed upon by the EMPLOYER and PDOES and
set forth in a separate Training Agreement.

VI.  CONTROLLING REGULATIONS AND LLAWS

A. To the extent this Agreement is in contlict with any labor laws or
governmental regulations, the laws or regulations shall previil.

13. DOLS will make every elfort to work within the terms of all collective
bargaining agreements (o which the EMPLOYER is a party.

C. The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any involved collective
bargaining unit with a copy of this Agreement and has requested
comments or objections. Il the representative has any comments or
objections, the :MPILOYER will promptly provide them to DOES.

VI EXEMPTIONS

A. Contracts, subcontracts or other forms of government-assistance less
than $100,000.

B. Employment openings the contractor will fill with individuals alrcady
employed by the company.

C. Job openings to be filled by laid-off workers according to formally
established recal! procedures and rosters.

D. Suppliers located outside of the Washington Standard Metropolitan
Statistical Arca and who will perform no work in the Washington

Standard Metropolitan Statistical Area.
VI AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES

A. I, during the term of this Agreement, the EMPLOYER should transfer
possession of all or a portion of its business concerns affected by this
Agreement to any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

1. Notify the party taking possession of the existence of the
EMPLOYER'S Agrecment.

2. Notify the party taking possession that full compliance with this
Agreement is required in order to avoid termination of the project.

Department of Employment Services (DOES) Headquarters Project
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3 EMPLOYER shall, additionally, advise DOES within seven (7
business/calendar days of the transier. This advice will include the
name of the party taking possession and the name and telephone of
that party's representative,

B. DOLS shall moaitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring cllort and will
submit a Contract Compliance Form to DOES monthly,

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make avaitable payrol} and employment records for the review period

indicated.

D. I additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

L. With the submission of the final request for payment from the District, the
EMPLOYER shall:

I. Document in a report to (he Contracting Otficer its compliance with
the requirement that 51% of the new employees hired by the project be

District residents; or

Submit a request to the Contracting OfTicer lor a waiver of compliance
with the requirement that 51% of the new employces hired by the
project be District residents and include the lollowing documentations:

a. Materia! supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

¢. Advertisement of job openings listed with DOES and other

referral sources.

2

F. The Contracting Officer may waive the requirement that 51% of the new
cmployecs hired by the project be District residents, if the Contracting Officer

finds that;

I. " A good faith effort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsyivania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calver;
and the West Virginia Counties of Berkeley and Jefferson.

Department of Employment Services (DOES) Headquarters Project
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3. The EMPLOYER centers into a special workforce development training
or placement arrangement with DOES; or

4, PDOES certifics that insuflicient numbers of District residents in the
labor market possess the skills required by the positions created as a
result of the contract.

G. Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure (o submit the Contract Compliance Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
fines of 5% of the total amount of the direct and indirect labor costs of the

contraclt.

H Nonprofit organizations with 50 or less employees are exempted from the
requirement that 51% of the new employces hired on the project be

District residents.

L The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement.

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement,

IX. Isyour ﬁ@ certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?
YES
N/ A

IF yes, certification number:

X. Dg,you have a registered Apprenticeship program with the D.C. Apprenticeship Council?

NO
=t
If yes, D.C. Apprenticeship Council Registration Number: ?/3¢7 (#s8c)

XI.  Indicate whether your firm is a subcontractor on this project: NO
If yes, name of prime contractor: (RARECTERL CondSyRVETTi ) CrmPrnt y

dayof_, V¥ 2007

AL 4-44@

Signature of Employer

Dated this. ¢ /97

Signature Dept. of Employment Services
[PretAr. Cor SFoveral Ve,
Name of Company

STHG -5 SEMEveAL WASHNGTDN O
Address ACEXATOE T, YA- 21372

Telephone

E-mail
Department of Employment Services (DOES) Headquarters Project
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FIRST SOURCE EMPLOYMENT AGREEMENT APR 2 0 2009
FORRESTER
CONSTRUCTION COMPANY

Contract Amount: 7$0. ccn "

Project Name: ___Qmme Dz Hemoorazsn:
N3
Project Address: _ 4058 Musmigsens Aug = Ward:____

Nonprofit Organization with 50 Employees or Less: (Yes) (No)

This First Source Employment Agreement, in accordance with D, C. Law 14-24, D.C. Law 5-93,
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Columbia

residents, is between the Distrjet of Columbia Department of Employment Services, hereinafter
referred to as DOES, and &gﬁ&d};ﬁz_gﬂm;:ho& Cg_

hereinafter, referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER
will use DOES as its first source for recruitment, referral, and placement of new hires or
employees for the new jobs created by this project and will hire 51% District of Columbia
residents for all new jobs created, as well, as 51% of apprentices employed in connection with
the project shall be District residents registered in programs approved by the District of

Columbia Apprenticeship Council.

l. GENERAL TERMS

A.

The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employees.

The EMPLOYER shall require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES.

DOES will provide recruitment, referral and placement services to the
EMPLOYER subject to the limitations set out in this Agreement.

DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which is responsible
for referral and placement of employees, or such other offices or divisions
designated by DOES.



This Agreement shall take effect when signed by the parties below and
shall be fully effective for the duration of the contract and any extensions
or modifications to the contract.

This Agreement shail not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, zoning
application, loan, or contract/subcontract.

DOES and the EMPLOYER agree that for purposes of this Agreement,
new hires and jobs created (both union and nonunion) include all
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a result of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lease agreements, zoning applications,
bonds, bids, and contracts.

For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included.

The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or more. This includes any construction or
renovation contract or subcontract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real property for one (1) year or more.

All contractors who contract with the Government of the District of
Columbia to perform information technology work with a single contract
or cumulative contracts of at least $500,000, let within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

The term “information technology work” shall include, but is not limited
to, the occupations of computer programmer, programmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apprenticeship Council may designate by regulation.

[Il. RECRUITMENT

A.

The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new employees as soon as that need is identified.
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B. Notification of specific needs, as set forth in Section [LA. must be given to
DOES at least five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a minimum, the number of
employees needed by job title, qualification, hiring date, rate of pay, hours
of work, duration of employment, and work to be performed.

C. Job openings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be referred to DOES for placement and
referral.

D. The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social security numbers of all current employees,
including apprentices, trainees, and laid-off workers who will be
employed on the project.

lIl. REFERRAL

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

V. PLACEMENT

A. DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES wiil refer. DOES will make every
reasonable effort to refer at least two qualified applicants for each job
opening.

B. The EMPLOYER will make all decisions on hiring new employees but
will in good faith use reasonable efforts to select its new hires or
employees from among the qualified persons referred by DOES.

C. In the event DOES is unable to refer the qualified personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free to directly fill remaining
positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new jobs created by the project.

D. After the EMPLOYER has selected its employees, DOES will not be
responsible for the employees' actions and the EMPLOYER hereby
releases DOES, and the Government of the District of Columbia, the
District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any liability for employees’
actions.



V. TRAINING

DOES and the EMPLOYER may agree to develop skiils training and on-
the-job training programs; the training specifications and cost for such
training will be mutuaily agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement.

VI.  CONTROLLING REGULATIONS AND LAWS

A.

To the extent this Agreement is in conflict with any labor laws or
governmental regulations, the laws or regulations shali prevail.

DOES will make every effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party.

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any involved collective
bargaining unit with a copy of this Agreement and has requested
comments or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

VII. EXEMPTIONS

A.

Contracts, subcontracts or other forms of government-assistance less
than $100,000.

Employment openings the contractor will fill with individuals already
employed by the company.

Job openings to be filled by iaid-off workers according to formally
established recall procedures and rosters.

Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area.

VIII. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES

A.

If, during the term of this Agreement, the EMPLOYER should transfer
possession of all or a portion of its business concerns affected by this
Agreement to any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

L. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2. Notify the party taking possession that full compliance with this
Agreement is required in order to avoid termination of the project.
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3. EMPLOYER shall, additionally, advise DOES within seven (7)
business/calendar days of the transfer. This advice will include the
name of the party taking possession and the name and telephone of
that party's representative.

B. DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOES monthly.

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
indicated.

D. If additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shall:

I. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

a. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

c. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good faith effort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson.
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3. The EMPLOYER enters into a special workforce development training
or placement arrangement with DOES; or

4. DOES certifies that insutficient numbers of District residents in the
labor market possess the skills required by the positions created as a
result of the contract.

G.  Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Compliance Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penaities, including monetary
fines of 5% of the total amount of the direct and indirect labor costs of the
contract.

H Nonprofit organizations with 50 or less employees are exempted from the
requirement that 51% of the new employees hired on the project be
District residents.

L The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement.

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement, :

Is your fi certified Local, Smatl, Disadvantaged Business Enterprise (LSDBE)?
YES
If yes, certification number:

Do have a registered Apprenticeship program with the D.C. Apprenticeship Council?
NO
If yes, D.C. Apprenticeship Council Registration Number: 9 149 9

Indicate whether your firm is a subcontractor on this project: @ NO
If yes, name of prime contractor: ‘ém

Datedthis /) [ Tty | d?of Ma/ 2099

Signatife Dept. of Employment Services ~ Signature of Employer

! EESE(?CZ !QMQMNQ

Name of Company

& el VA

Address

| e|ep!one
!-man|
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Contract Number: H4 ‘{’M“ Qﬂ" - 4

Contract Amount; g [ s 60, coo

Project Name: _EA<tedn) Seninl HHauScitvo -
Project Address: ( 100 € CAdimoe sr NE W WA
Nonprofit Otganization with 50 Employees or Less: (Yes) — No)_v

This Fitst Source Employment Agreement, in accordance withD C. Law 14-24, DC. Law 5-93,
and Mayor's Oider 83-265 for reciuitment, teferzal, and placement of District of Columbia
tesidents, is between the District of Columbia Depattment of Employment Services, hereinafter
teferred to as DOES, and J S HETHL |, ple ,
heseinafter, referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER

tesidents for all new jobs created, as well, as 51% of apprentices employed in connection with
the project shall be District residents registered in Programs approved by the District of
Columbia Apprenticeship Council.

I GENERAL TERMS

A The EMPLOYER will use DOES as its fist source for the reciuitment,
teferral and placement of employees.

B. The EMPLOYER shall require all contractors and subcontiactors, with
contracts totaling $100,000 or more, {o enter into a First Source
Employment Agreement with DOES

C DOES will provide recruitment, referral and placement services to the
EMPLOYER subject to the limitations set out in this Apgreement.

D DOES participation in thig Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which js responsible
for referral and placement of employees, or such other offices or divisions
designated by DOES.
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This Agreement shall take effect when signed by the parties below and
shall be fully effective for the duration of the contract and any extensions
or modifications to the contract,

application, loan, or contract/subcontract

of this project, including loans, Jease dgreements, zoning applications,
bonds, bids, and contracts,

For purposes of this Agreement, apprentices as defined in D C. Law 2-
156, as amended, are included.

The EMPLOYER shall register an apprenticeship program with the D.C
Apprenticeship Council for comstruction or renovation contracts or
subcontracts totaling $500,000 o¢ more. This includes any construction of
tenovation contract or subcontract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusjve Right Agreement, street or alley closing,
or a leasing agreement of rea] property for one (1) year or more.

All contractors who cantract with the Government of the District of
Columbia to perform information technology woitk with a single contract
or cumulative contracts of at least $500,000, let within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Colambia Apprenticeship Couneil.

The term “information technology work™ shall include, but is not limited
to, the occupations of computer programmer, programmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apprenticeship Counei] may designate by regulation,

II. RECRUITMENT

A

The EMPLOYER wil) complete the attached Employment Plan, which
will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements. The EMPL OYER will notify DOES of its

specific need for new employees as soon as that need is identified.
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B. Notification of specific needs, as set forth in Section IT.A. must be given to
DOES at least five (5) business days (Monday - Fiiday) before using any
other referral sowrce, and shall include, at & minimum, the aumber of
cmployees needed by job title, qualification, hiring date, 1ate of pay, hours
of wotk, dutation of employment, and work to be performed.

C. Iob openings to be filled by internal promotion from the EMPL OYER'S
cutrent workforce need not be refetred to DOES for placement and
referral.

D The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social security numbers of all current employees,
including apprentices, trainees, and laid-off workers who will be
employed on the project.

III. REFERRAL

DOES will screen and 1efer applicants according to the qualifications
supplied by the EMPLOYER.

IV. PLACEMENT

A DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refar. DOES will make every
reasonable effort to refer at least two qualified applicants for each job
opening.

B. The EMPLOYER will make all decisions on hiring new employees but
will in good faith use reasonable efforts to select its new hites or
employees from among the qualified persons referred by DOES

C. In the event DOES is unable to 1efer the qualified personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPL OYER wil} be free to directly fill remaining
positions for which no qualified appiicants have been referred.
Notwithstanding, the EMPLOYER will stil] be required to hire 51%
District residents fot the new jobs created by the project.

D. After the EMPLOYER has selected its employees, DOES will not be
tesponsible for the employees’ actions ang the EMPLOYER hercby
teleases DOES, and the Government of the District of Columbia, the
District of Columbia Maunicipal Corporation, and the officers and
empioyees of the District of Columbia from any liability for employees'
actions.



\'4 ITRAINING

DOES and the EMPLOYER may agree to develop skills training and on-
the-job training programs; the training specifications and cost for such
training will be mutually agreed upon by the EMPLOYER and DOES and
st forth in a separate Training Agreement.

VI CONTROLLING REGULATIONS AND LAWS

A. To the extent this Agreement is in conflict with any labor laws or
Bovermmental regulations, the laws or regulations shall prevail.

B. DOES will make svery effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party

C. The EMPLOYER wiil provide DOES with written documentation that the
EMPLOYER has provided the Tepresentative of any involved collectjve
bargaining unit with a copy of this Agreement and hag requested
comments or objections. If the Tepresentative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

VIL. EXEMPTIONS

A Contracts, subcontracts or other forms of government-assistance less
than $100,000.

B. Employment openings the contractor will ]| with mdividuais already
employed by the company,

C. Job openings to be filled by laid-off workers according to formally
established reca}i procedutes and rosters.

D Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistica] Area

VUL AGREEMENT MODIFICATIONS, RENEWAL, MONI TORING, AND PENAL TIES

A If, during the term of this Agreement, the EMPLOYER should transfer
possession of all or a portion of its business concerns affected by this
Agreement to any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall-

1. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement

!\}

Notify the party taking possession that ful] compliance with thig
Agreement is required in order to avoid termination of the project
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3 EMPLOYER shall, additionally, adviss DOES within seven (7)
business/calendar days of the transfer This advice will include the
name of the party taking possession and the name and telephone of
that party's iepresentative.

B DOES shall monitor EMPLOYER'S performance under this Agreement
The EMPLOYER will cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOES monthly

C To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
indicated

D. If additional information ig needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the fina] request for payment from the District, the
EMPLOYER shall:

1. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District 1esidents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

3. Material supporting a good faith effort to comply:

b. Referrals provided by DOES and other referral sources; and

¢. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting QOfficer may waive the requirement that 51% of the new
¢mployees hired by the project be District 1esidents, if the Contracting Officer
finds that:

1. A good faith effort to comply is demonstrated by the contractos:

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Viiginia Cities of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calverg;
and the West Virginia Counties of Berkeley and Jefferson.
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3 The EMPLOYER entersinto a special workforce development training
or placement anangement with DOQES; or

4. DOES certifies that insufficient numbers of District residents in the
labor market possess the skills 1equired by the positions created as a
tesuit of the contract.

G Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Compliance Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
fines of 5% of the total amount of the direct and indirect labor costs of the
confract

H Nonprofit organizations with 50 or less employees are exempted from the
1equirement that 51% of the naw employees hited on the project be
District 1esidents

L The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agrea to modify this Agreement.

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement.

TX. Isyour fimag certified Local, Small, Disadvaataged Businsss Euterprise (LSDBE)?
YES
If yes, cerfification number:

NO Smuw ¥ 100 2203.0

X Do you have a registered Apprenticeship program with the D C. Apprenticeship Council?
YES
g)?:s?D C. Apprenticeship Council Registration Number:

X1 Indicate whether your firm is a subcontractor on this project: (YES ) NO
If yes, name of prime contractor: . lUgnee

3+ Dytondat 00
. L L .
Signature Dept. of Employment Services ~7 [ Signature of Employer

109 Stfeer Menr. (e

Name of Company

Y334 claneies chossins DR

[
Address F06°




FIRST SOURCE EMPLOYMENT AGREEMENT

Contract Number: _ 72 "Zﬁ &{ Vs %ﬂ-&f—fff-//ozf-ﬁ‘z

Contract Amount: )98 538

Project Name; P

Prolect Addres: 000 Eost Gitol S NE  wars:

Nonprofit Organization with 50 Employees or Leogs: (Yes) No) _h_

YER. Emipio uuAmemmt,theMLOYER
will use DOBS a3 its firse source for recruitment, referral, and piacement of new hires or
employees for the new jobs created by this project and will hire 5194 Distriot of Columbig
residents for all new jobs created, as well, ag 51% of apprentices cmployed in connection with
the project shall be District residents registered in programs approved by the District of
Columbia Apprenticeship Couneil,

. GENERAL TERMS
A. TheEWLOYBRwiuuseDOBSuimﬁmmceforthcmmﬁumm.
referral and placement of employees,

B. The EMPLOYER ghall mquﬁeallconumwrgandmbeonmmwﬁth



This Agreement shail take effoct when signed by the parties below and
shall be fully offective for the duration of the contract and sty extensions
or modifications to the contracs,

This Agreement shal} oot be construed as an approval of the
EMPLOYER'S bid package, bond application, lense sgreement, zoning
application, loan, or contraot/subcontract.

For purposes of this Agresment, apprentices as defined in D.C. Law 2-
156, as amended, are inchuded,

The EMPLOYER shall register an apprenticeship program with the D.C,
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $3500,000 or more. This includes any construction or
renovation contract or subcontract signed ag the result of, but js not limited
to, a loan, bond, grant, ExclminRightAmm:m, street or alley closing,
or a leasing agreement of real propexty for one (1) year or more.

All contractors who contrast with the Government of the District of
Columbis to perform information technology work with a single contract
or cumulative contracts of at least $300,000, let within any twelve (12)
month period shall be requircd t register an spprenticeship program with
the District of Columbia Apprenticeship Council,

The term “information technology work™ shatl include, but is not limited
to, ﬂge 9owpaﬂc!m of computer programmer, programmer analyst, desktop



_
.
.

1. REFERRAL

L]

Notiflcation of specific needs, as set forth in Section II.A. must be given 1o
DOES at Icast five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at 2 minimum, the rumber of
cmployees nceded by job title, qualification, hiring date, rate of pay, hours
of work, duration of employnent, and work to be performed.

Job openings to be filled by intemal promotion from the EMPLOYER'S
current workforce need ot be referred to DOES for placement and
referral.

The EMPLOYER will submit to DOBS, prior to starting work oa the
project, the names, and social security munbers of all current employees,
including apprentices, trainoes, and laid-off workers who will be
employed on the project.

DOES will soreen and refer applicants according to the qualifications
supplied by the EMPLOYER,

IV. PLACEMENT

A.

DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refer. DOES will make every
reasonable offort to refer at least two qualified applicants for each job
opening,

The EMPLOYER will make all decisions on hiring new employees but
will in good faith use reasonable efforts to sclect its new hires or
employees from among the qualified persons referred by DOES.

In the event DOES is unable to refer the qualificd personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free to directly fill remaining
positions for which no qualified applicants have becn referred.
Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new jobs created by the project,

After the EMPLOYER has selected ity employees, DOES will not be
responsible for the employces’ actions and the EMPLOYER hereby
refeases DOES, and the Government of the District of Columbin, the
District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any liability for employees'
actions.



V. TRAINING

VI.  CONTROLLING REGULATIONS AND LAWS

A. To the extent this Agroement is in condlict with any labor laws or
govertimenital regulations, the lsws or regulations shall provail.

B. DOBSwiﬂmhwayeffbnwworkwidﬂnmcmnofdlconacﬁw
bargaining agreements to which the EMPLOYER s a party.

C. ThemPLOY'ERMllprovidaDOl!Swithwﬁuendocumuﬁon that the
EMPLOYER hss provided the representative of any involved collective
bargniningnnitwithwopyofﬂ:hﬁtmentuﬂ has requested
comments or objections, lfﬂnreprmuﬁvehumycommnor
objections, the EMPLOYER will promptly provide them to DOES,

Vil. EXEMPTIONS -
A Contracts, subcontracts or other forms of Bovemment-assistance lesy
than $100,
B. Emplayment openings the contractor will fill with individuals already
employed by the company.
C.  Job openings to be Slled by laid-off workers according to formally
established recall procedures and rosters,

D.  Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area.

VIII. AGREEMENT MGDHiICA’l‘IONS, RENEWAL, MONITORING, AND PENALTIES -

A, ICdmingﬂntumofdﬁsAmm,ﬁmMLOYERahmldm&r
possession of all OF & portion of its businesy concerns affected by this
Agmanemmmyoth«pany by leasa, salo.auignmmt,merger,or
otherwise, MMLOYERasacondiﬁon of transfer shall:

i Noﬁfythepmytakingpouusionoﬁheeximmofdm
EMPLOYER'S Agreement.

2, Notfy the party taking possession that fuif compliance with this
Agreement is required in order to avoid termination of the project,



s
3 EMPLOYER shail, additionally, adviss DOES within seven N
business/calendar days of the trangfer. This advics will include the
name of the party taking possession aud the name and telephone of
that party's representative.

DOES shail monitor EMPLOYER'S parformance under this Agreement.
The EMPLOYER will cooperats in DOES' monitoring effort and will
submit a Contract Compliance Form m DOES monthly,

To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
indicated,

It additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES,

With the submission of the final request for payment from the District, the
EMPLOYER shall:

[

1. Documcnt in a report to the Contracting Officer its compliance with
the requirement that $1% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the remﬂmnemthatﬁl%ofﬂnmmploymhiredbythe
project be District midmuandincludemefuﬂowing documentations:

a. Mateﬁalmpporungagoodmmeﬂbntocomply;

b. RcfumhpmvidndbyDOESandodmmfenulm;md

X AdverﬁmofjobowntngxlimdwimDOBSalﬂodu
referral sources,

F. The Contracting Officer may waive the requirement that 51% of the new

cmployees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good feith effort to comply is demonstrated by the CONMrastor;

2. 'The EMPLOYER is located outside the Washington Standard
Mectropolitan Statisticai Area and none of the contract work is
performed inside the Washington Standard Moetropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasag Park, Fairfax,a.ndFrederiCRSbmg;the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotgylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Prederick, and Calvert
end the West Virginia Counties of Berkeley and Jefferson,



.
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3. The EMPLOYER entery into 8 special workforce development vuining
or placement arrangement with DOES; or

4. DOES certifics that insufficient nunbers of District residents in the
labor market possess the skills required by the positions created as a
result of the contract,

G.  Wilful breach of the First Source Employment Agreement by the
EMPLOYER, or failure o submit the Contract Commpliance Report, or
deliberate submission of falsified dats, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
fines of 5% of the total amount of the direct and indirect labor costs of the

I The EMPLOYER and DOES, or such other agent as DOES may
dosignate, may mutually agres to modify this Agreement.

J. The project may be terminated because of the EMPLOYER'S non-compliance

with the provisions of this Agreement.
1X. s your Gm g certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?
?;'Eyi, cextification number:
X, Do you hava g registercd Appreuticeship program with the D.C. Apprenticeship Councii?

YES
If yes, D.C.7 pprenticeship Council Registration Number:

XI.  Indicate whether your firm is a subcontraetor on
If yes, name of prime contractor; -

Dated this lﬁﬂ’ day of

Signature Dept. of Employment Services
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FEB 2 3 2010
FIRST SOURCE EMPLOYMENT AGREEMENT
rtmaent o4

EmeacrPa
Contract Number: ’M QM ~oF -} [hgp:;f '}e_n;sfmm
Contract Amount: ff?’;j 000. 0d
Project Name: £/ ¢ ut é@; / ,/%ném 4',;/:.-*/ ,217,,, o?”
Project Addrss: /700 Cip of S A wont_

Nonprofit Organization with 50 Employees or Less: (Yes) (No) /

This First Source Employment Agreement, in accordance with D, C. Law 14-24, D.C. Law 5-93,
and Mayor’s Order 83-265 for recruitment, referral, and placement of District of Columbia

residents, is between the District o ? bia Department of Employment Services, hereinafter
referred to as DOES, and ml 1ol Senyics, [LC .

hereinafler, referred to as EMPLOYER, Under this Employment Agreement, the EMPLOYER
will use DOES as its first source for recruitment, refesral, and placement of new hires or
cmployees for the new jobs created by this project and will hire 51% District of Columbia
residents for all new jobs created, as well, as 5 1% of apprentices employed in connection with
thcpmjeuslml!beDisu'ictresidmlsregistaed in programs approved by the District of
Columbia Apprenticeship Council.

I. GENERAL TERMS

A. The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employees,

B. The EMPLOYER shail require all contractors and subcontractors, with-
contracts totaling $100,000 or more, to enter into 3 First Source
Employment Agreement with DOES,

C. DOES will provide recruitment, referral and placement services to the
. EMPLOYER subject to the limitations set out in this Agreement.

D. DOESparticipationinﬂlisAgmmwmwilibccm'riedoutbytheOﬂiceof
the Director, with the Office of Employer Services, which is responsible
for referral and placement of employees, or such other offices or divisions
designated by DOES.



E. This Agreement shall take effect when signed by the partics below and
shall be fuily cifective for the duration of the contract and any extensions
or modifications to the contract.

F. This Agreement shall not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, zoning
application, loan, or coniract/subcontract.

G. DOES and the EMPLOYER agree that for purposes of this Agreement,
new hires and jobs created (both union and ronunion) include all
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a resuit of intermal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lcase agreements, zoning applications,
bonds, bids, and contracts.

H. For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included.

L The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or more. This includes any construction or
renovation contract or subcontract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real propesty for one (1) year or more.

iR All contractors who contract with the Government of the District of
Cohmmbia to perform information technology work with a single contract
or cumulative contracts of at least $500,000, let within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

K. The term “information technology work™ shall include, but is not limited
10, the occupations of computer programmer, programmer analyst, desktop
specialist, technical support specialist, database specialist, network support

__ specialist, and any ather related occupations as the District of Columbia
" Apprenticeship Council may designate by regutation—~— ~ .

il. RECRUITMENT

A. The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new employecs as soon as that need is identified.



. REFERRAL

]

Notification of specific needs, as set forth in Section IL.A. must be given to
DOES at least five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a minimum, the number of
cmpiloyees needed by job title, qualification, hiring date, rate of pay, hours
ofwort.dumﬁonofemploymenl.andworttobepatbmnd_

Job openings to be filled by intemal promotion from the EMPLOYER'S
cusrent work force need not be referred 10 DOES for placement and
referral,

The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social security numbers of all current employees,
including apprentices, trainees, and laid-ofF workers who will be
employed on the project.

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

IV. PLACEMENT

A.

DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refer. DOES will make cvery
reasonable effort to refer at least two qualified applicants for cach job
opening.

The EMPLOYER will make all decisions on hiring new employees but
will ingmdfaithusermuublecﬂ'utstoselect its new hires or
employees from among the qualified persons referred by DOES.

In the event DOES is unable to refer the qualified personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER wiil be free to directly fill remaining
positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER will stil} be required to hire 51%

actions,
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V.  TRAINING

ﬁ DOES and the EMPLOYER may agree to develop skills training and on-
the-job training programs; the training specifications and cost for such
training will be mutually agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement.

VL.  CONTROLLING REGULATIONS AND LAWS

A. To the extent this Agreement is in conflict with any labor laws or
govemnmental regulations, the [aws or regulations shall prevail.

B. DOES will make every effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party.

C. The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the repeesentative of any involved collective
bargaining unit with a copy of this Agreement and has requested
comments or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

Vil. EXEMPTIONS

A. Contracts, subcontracts or other forms of government-assistance less
than $100,000.

B. Employment openings the contractor will fill with individuals already
cmpioyed by the company.

C. Jobopmhgstobcﬁlbdhylaid—oﬁ'workmmﬂhgtofmmﬂy
established recall procedures and rosters.

D.  Suppliers located outsidé of the Washington Stsndard Mctropolitan:
Statistical Area and who will pesform no work i the Washington
Standard Metropolitan Statistical Area.

VIN. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES

A.  If, during the term of this Agreement, the EMPLOYER should Famsie———
possession of all or a portion of its business concemns affected by this
Agreement to any other party by lease,sale,assigmnem,merger,or
otherwise, the EMPLOYER as a condition of transfer shall;

I Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2 Notify the party taking possession that ful compliance with this
Agreement is required in order to avoid termination of the project.
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3. EMPLOYER shall, additionally, advise DOES within scven (N
business/calendar days of the transter. 'This advice will include the
name of the party taking possession and the name and telephone of
that party’s representative.

B. DOES shatl monitor EMPLOYER'S performance under this Agrecment.
The EMPLOYER will cooperate in DOES' monitoring cffort and will
submit 8 Contract Compliance Form to DOES monthly,

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payrol? and employment records for the review period
indicated.

D.  Ifadditional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shall:

l. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new cmployees hired by the project be
District residents: or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the lollowing documentations:

a. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

¢. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

I. A good faith effort to comply is demonstrated by the contractor;
- 2. The EMPLOYER is located outside the Washington Standard

Metropolitan Statistical Area and none of the contract work is

performed inside the Washington Standard Metropolitan Statistical

Area;
The Washington Standard Metropolitan Statistical Area includes
the District of Columbsia, the Virginia Citics of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Wasten, Fauquier, Cuipeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson.
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3. The EMPLOYER enters into a special workforce development training
or placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the
labor market possess the skills required by the positions created as a
result of the contract.

G.  Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Compliance Report, or
Jeliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
(ines of 5% of the total amount of the direct and indirect labor costs of the
contract.

H Nonprofit organizations with 50 or less employees are exempted from the
requirement that 51% of the new employees hired on the project be
District residents.

L The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement.

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement.

IX. w&m a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?

NO .,
If yes, certification number: /S OZ 410 570 Y791 {

X. Do you have a registered Appmmmhnp program with the D.C. Apprenticeship Council?
If ¥E D.C. Apprenticeship Council Registration Number:
XL  Indicate whether your firm is a su on this pro cﬁs.) NO
If yes, name of prime contractor: _ /.y fVeA (wr dc‘// o/
Dated §14 ey ane ,m'/(/ 0_[0
. =
Signature Dept. of Employment Services /_S%méoﬂfnployet : SR 2

T B Pret Sinv (e Jc

Name of Company

/00 %(/J A pse pfE Mﬂ/J/W, <
: Address i e -~

Telephone

C-inan




FIRST SOURCE EMPLOYMENT AGREEMENT RECEW}:D
SPETIM) # 8- 97 =i~ 11

Contract Number: Project-#T5658D0 JAN [ 2010

D
$100,400.00 Empl

Renovation and Modernization
Project Name: Eastern High School
1700 East Capitol Street, SE
Washington, DC 20003 Ward: ©

Contract Amount:

Project Address:

Nonprofit Organization with 50 Employees or Less: (Yes) (No) X

This First Source Employment Agreement, in accordance with D. C. Law 14-24. D.C. Law 5-93.
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Columbia
residents, is between the District of Columbia Department of Employment Services, hereinafter
referred to as DOES, and  Camco Construction Services, Inc. .
hereinafter, referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER
will use DOES as its first source for recruitment, referral, and placement of new hires or
employees for the new jobs created by this project and will hire 51% District of C olumbia
residents’ for all new jobs created, as well. as 51% of apprentices employed in connection with
the project shall be District residents registered in programs approved by the District of
Columbia Apprenticeship Council.

. GENERAL TERMS

A. The EMPLOYER will use DOES as its first sowurce for the recruitment,
referral and placement of employees.

B. The EMPLOYER shall require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES.

C. DOES will provide recruitment, referral and placement services to the
EMPLOYER subject to the limitations set out in this Agreement.

D. DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which & responsible
for reterral and placement of employees. or such other offices or divisions
designated by DOES.



E. s Agreement shall take effect when signed by the parties below and
shall be tully etfective for the duration of the contract and any extensions
or modifications to the contract.

i This Agreement shall not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, zoning
application, loan, or contract/subcontract,

G. DOES and the EMPL.OYER agree that for purposes of this Agreement,
new hires and jobs created (both union and nonunion) include all
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a result of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lease agreements, zoning applications,
bonds. bids, and contracts.

H. For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included.

. The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or more. This includes any construction or
renovation contract or subcontract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real property for one (1) year or more.

I. All contractors who contract with the Government of the District of
Columbia to perform information technology work with a single contract
or cumulative contracts of at least $500.000, let within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

K. The term “information technology work™ shall include, but is not limited
to, the occupations of computer programmer. programmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apprenticeship Council may designate by regulation.

Il. RECRUITMENT

A The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new employees as soon as that need is identified.



ItI. REFERRAL

3

Notitication of specific needs, as set forth in Section II.A. must be given to
DOES at least five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a minimum, the number of
employees needed by job title, qualification, hiring date, rate of pay. hours
of work, duration of employment, and work to be performed.

Job openings to be filled by internal promotion trom the EMPLOYER'S
current workforce need not be referred to DOES for placement and

referral.

The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social security numbers of all current employees,
including apprentices, trainees, and laid-off workers who will be

employed on the project.

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

IV. PLACEMENT

A

DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refer. DOES will make every
reasonable effort to refer at least two qualified applicants for each job
opening.

The EMPLOYER will make all decisions on hiring new employees but
will in good faith use reasonable efforts to select its new hires or
employees from among the qualified persons referred by DOES,

[n the event DOES is unable to refer the qualified personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free to directly fill remaining
positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new jobs created by the project.

After the EMPLOYER has selected its employees, DOES will not be
responsible for the employees' actions and the EMPLOYER hereby
releases DOES, and the Government of the District of Columbia, the
District of Columbia Municipal Corporation, and the o fficers and
employees of the District of Columbia from any liability for employees’

actions.



1% IRAINING

DOES and the EMPLOYER may agree to develop skalls training and on-
the-job training programs; the training specitications and cost for such
training will be mutually agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement.

VI, CONTROLLING REGULATIONS AND LAWS

A,

To the extent this Agreement is in contlict with any labor laws or
governmentai regulations, the laws or regulations shall prevail.

DOES will make every effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party.

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any involved collective
bargaining unit with a copy of this Agreement and has requested
comments or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

VII. EXEMPTIONS

A

Contracts, subcontracts or other forms of government-assistance less
than $100,000.

Employment openings the contractor will fill with individuals already
employed by the company.

Job openings to be filled by laid-off workers according to formally
established recall procedures and rosters.

Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area.

VIH. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES

A,

I, during the term of this Agreement, the EMPLOYER should transfer
possession of all or a portion of its business concerns affected by this
Agreement to any other party by lease, sale, assignment, merger., or
otherwise, the EMPLOYER as a condition of transfer shall:

1. Notify the party taking possession of the existence of the
EMPLOYER'S Agreemert.

2 Notify the party taking possession that full compliance with this
Agreement is required in order to avoid termination of the project.
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3. EMPLOYER shall, additionatly, advise DOES within seven (7)
business/calendar days of the transfer. This advice will include the
name of the party taking possession and the name and telephone of
that party's representative.

B. DOES shatl monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOES monthiy.

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
tndicated.

D. If additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shali:

I. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

a. Material supporting a good faith etfort to comply:

b. Referrals provided by DOES and other referral scurces: and

¢. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

I. A good faith etfort to comply is demonstrated by the contractor:

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbsia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax. and F redericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Statford, Clarke, Warren, Fauquier, C ulpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calvert:
and the West Virginia Counties of Berkeley and Jefferson.
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3. The EMPLOYER enters into a special workforce development training
or placement arrangement with DOES: or

4. DOES certifies that insutficient numbers of District residents in the
labor market possess the skills required by the positions created as a
result of the contract.

G. Willful breach of the First Source Empioyment Agreement by the
EMPLOYER, or failure to submit the Contract Comp liance Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
fines of 5% of the total amount of the direct and indirect labor costs of the
contract.

H Nonprofit organizations with 50 or less employees are exempted from the
requirement that 51% of the new employees hired on the project be
District residents.

L. The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement.

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement.

IX. Isyour a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?

YES
If yes, certification number:

NO

X Dg you have a registered Apprenticeship program with the D.C. Apprenticeship Council?
;z yes, D.C. Apprenticeship Council Registration Number: 91 296

XI.  Indicate whether your firm is a subcontractor on this project: NO
If yes, name of prime contractor: Clyde Mefléenry, Inc, -r;, P AP vhwehng
Dated thi 7th day of January. 2010 (
j 101,0;11_&,4( &WUUMM_

Signature Dept. of Employment Services Signature of Employer

Camco Construction Services, Inc.

Name of Company
5712 Lafayette Place
. MD 20781

E-mail
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FIRST SOURCE EMPLOYMENT AGREEMENT

MAR 0 5 2010
t -
Emﬁ:ﬁéﬁfa&mu Number; é/”‘ Y- /l 2‘/— F
Contract Amount:  $4,283,556.7¢ [ Ar—.é,,,/o._ ¥,

Project Name: Eastern Senion High School
1700 E. Capital Street, NE

Project Address: Washington, pc Ward: 6

Nonprofit Organization with 50 Employees or Less: (Yes) (No) X

. GENERAL TERMS

A The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employees.

B. The EMPLOYER shal] require all contractors and subcontractors, with
contracts totaling $100,000 or fmore, to enter into a First Source
Employment Agreement with DOES.

VIS TTTRIIE 8y Far i~

EMPLOYER subject to the limitations set o t in this Agreement.

D. DOES participation in this Agreement will be carried out by the Office of
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E.

This Agreement shall take effect when signed by the parties below and

shall be fully etfective for the duration of the contract and any extensions
or modifications o the contract,

This Agreement shall not be Construed ag ap approval of the

EMPLOYER'S bid package, bond application, leage agreement, zoning
application, loan, or contract/subcontracy,

bonds, bids, and contracts.

For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included,

The term “information technology work shall include, byt js not limited

to, the OcCupations of computer Programmer, Programmer analyst, deskto e
ati ted oo RESE SpECaNSE Metw o e e

iL. RECRUITMENT

A
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B. Notification of specitic needs, as set forth in Section ILA. must be given to
DOES at least five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a minimum, the number of
cemployees needed by job title, qualification, hiring date, rate of pay, hours
of work, duration of employment, and work to be performed.

C. Job openings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be referred to DOES for placement and
referral.

D. The EMPLOYER wil] submit to DOES, prior to starting work on the
project, the names, and social security numbers of all current employees,
including apprentices, trainees, and laid-off workers who will be
cemployed on the project,

Itl. REFERRAL

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

IV. PLACEMENT

A DOES will notify the EMPLOYER, prior to the anticipated hiring dates,

B. The EMPLOYER will make all decisions on hiring new empioyees but
will in good faith use reasonable efforts to select its new hires or
employees from among the qualified persons referred by DOES.

C. In the event DOES is unable to refer the qualified personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free to directly fill remaining

positions for which no qualified applicants hgy_eLbeen_ referred
T T Netwithstanding. the: EMPT.OYER“wiﬂ?tiWré'quired to hire 51%
District residents for the new Jjobs created by the project.

D. After the EMPLOYER has selected its employees, DOES will not be
District of Columbia Municipal Corporation, and the officers and

employees of the District of Columbia from any liability for employees'
actions,
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V. TRAINING

DOES and the EMPLOYER may training and on.

e-job training programs; the training specifications and cost for such
training will pe Mutually agreey upon by the EMPLOYER and DOES a4
set forth in 5 Separate Training A

greement,
VI CONTROLLING REGULATIONS AND LAW

S
Al To the extent this Agreement is in conflict with any labor laws or
F regulations shaj| prevail,

] erms of all collectiye
bargaining agreements to which the EMPLO Risa party,

assistance lesg

Employmen¢ openings the Contractor will fj) with individuals already
employed by the Company,

C. Job openings (o be filled by laid-off workers according to formally
established recaj] Procedures and rog

D. Suppliers located outsjde of the Washington Standard Metropolitag
Statistical Areq and who wijl pe

rform no work in the Washington
Standard Metropolitan Statisticaf Area,

TIONS.‘RENT:‘W‘KII MONITORING

L. Notify the party taking possess;

on of the existence of the
EMPLOYER's Agreemery.

!\)

Notify the Party taking Possession that fy|j Compliance with this
Agreement {5 required in order to avoid termination of the project,




J. EMPLOYER shall, additionally, advise DOES within seven (7)
business/calendar days of the transter. This advice will include the
name of the party taking possession and the name and tefephone of
that party's representative,

B. DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER wilt cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOES monthiy.

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
indicated.

D. If additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shall: '

I. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

a. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

¢. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
tinds that:

1. A good faith effort to comply is dem—onimm_b{_l.hﬂ_coum;o;___

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties o f
Montgomery, Prince Georges, Charles, Frederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson,

P
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3. The EMPLOYER enters into a special workforce development fraining
or placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the
labor market possess the skills required by the positions created as a
cesult of the contrace,

G Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Comp liance Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
fines of 5% of the total amount of the direct and indirect labor costg of the
contract,

H Nonprofit organizations with 50 or Jess cmployees are exempted from the
requirement that $1% of the new employees hired on the project be
District residents.

L The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement.

1. The project may be terminated because of the EMPLOYER'S nen-compliance
with the provisions of this Agrecment,

IX.  Is your firm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?

YES NO
If yes, certification number: LSDZR00619082005

X Do you have a registered Apprenticeship program with the D.C, Apprenticeship Council?
NO

YES
Ifyes, D.C. Apprenticeship Counci) Registration Number:

XI.  Indicate whether your firm is a subcontractor. is project: YES NO
Ifyes, name of prime contractoe;~ AP Enviror}ment /

| Dated thjs 15th afday o 'l_l.___‘ —— AE“__\ SR )
1

Signature Dept. of Employment Services _&g:o Employer
Goel Services, Ine.

Name of Company:
6211 Dix Street, NE

Washington DC 20019
Address

BN 5 s - d b Y e o A L B
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FIRST SOURCE EMPLOYMENT AGREEMENT

Contract Number: 15658D0

Contract Amount: $ 474,924

Project Name: Eastern High School Modernization Project

Project Address: 1700 East Capitol Street Ward: 8

Nonprofit Organization with 50 Employees or Less: (Yes) (No) X

This First Source Employment Agreement, in accordance with D. C. Law 14-24, D.C. Law 5-93
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Columbia
residents, is between the District of Columbia Department of Employment Services, hereinafter
referred to as DOES, and __ MET Painters Inc. ,
hereinafter, referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER
will use DOES as its first source for recruitment, referral, and placement of new hires or
employees for the new jobs created by this project and will hire 51% District of Columbia
residents for all new jobs created, as weil, as 51% of apprentices employed in connection with
the project shall be District residents registered in programs approved by the District of
Columbia Apprenticeship Council.

r

I.  GENERAL TERMS

A. The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employees.

B. The EMPLOYER shall require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES.

C. | DOES will provide recruitment, referral and placement services to the
EMPLOYER subject to the limitations set out in this Agreement.

D. DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which is responsible
for referral and placement of employees, or such other offices or divisions
designated by DOES.



This Agreement shall take effect when signed by the parties below and
shall be fully effective for the duration of the contract and any extensions
or modifications to the contract.

This Agreement shall not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, zoning
application, loan, or contract/subcontract.

DOES and the EMPLOYER agree that for purposes of this Agreement,
new hires and jobs created (both union and nonunion) include all
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a result of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lease agreements, zoning applications,
bonds, bids, and contracts.

For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included.

The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or more. This includes any construction or
renovation coatract or subcontract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real property for one (1) year or more.

All contractors who contract with the Government of the District of
Columbia to perform information technology work with a single contract
or cumulative contracts of at least $500,000, let within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

The term “information technology work” shail include, but is not limited
to, the occupations of computer programmer, programmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apprenticeship Council may designate by regulation.

[Il. RECRUITMENT

A.

The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new Jjobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new employees as soon as that need is identified.



HI. REFERRAL

k!

Notification of specific needs, as set forth in Section II.A. must be given to
DOES at least tive (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a2 minimum, the number of
cmployees needed by job title, qualification, hiring date, rate of pay, hours
of work, duration of employment, and work to be performed.

Job openings to be filled by internal promotion from the EMP LOYER'S
current workforce need not be referred to DOES for placement and
referral.

The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social sec urity numbers of ail current employees,
including apprentices, trainees, and laid-off workers who will be
employed on the project,

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

IV. PLACEMENT

A,

DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refer. DOES will make every
reasonable effort to refer at least two qualified applicants for each job
opening.

The EMPLOYER will make all decisions on hiring new employees but
will in good faith use reasonable efforts to select its new hires or
employees from among the qualified persons referred by DOES.

In the event DOES is unable to refer the qualified personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free to directly fill remaining

" positions for which no qualified applicants have been referred.

Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new jobs created by the project.

After the EMPLOYER has selected its employees, DOES will not be
responsible for the employees' actions and the EMPLOYER hereby
releases DOES, and the Government of the District of Columbia, the
District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any liability for employees'
actions,



V. TRAINING

DOES and the EMPLOYER may agree to develop skills training and on-
the-job training programs; the training specifications and cost for such
training will be mutuaily agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement,

VI.  CONTROLLING REGULATIONS AND LAWS

A, To the extent this Agreement is in conflict with any labor laws or
governmental regulations, the laws or regulations shall prevail,

B. DOES will make every effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party.

C. The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any involved coll ective
bargaining unit with a copy of this Agreement and has requested
comments or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

VII. EXEMPTIONS

A, Contracts, subcontracts or other forms of government-assistance less
than $100,000,

B. Employment openings the contractor will fill with individuals already
employed by the company,

C. Job openings to be filled by laid-off workers according to formally
established recall procedures and rosters,

D.  Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area.

VIII. AGREEMENT MODIF ICATIONS, RENEWAL, MONITORING, AND PENALTIES

A, If, during the term of this Agreement, the EMPLOYER should trans fer
possession of all or a portion of its business concerns affected by this
Agreement to any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

1. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2, Notify the party taking possession that ful] compliance with this
Agreement is required in order to avoid termination of the project.
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3 EMPLOYER shall, additionatly, advise DOE S within seven (7)
business/calendar days of the transfer. This advice will include the
name of the party taking possession and the name and telephone of
that party's representative.

B. DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES’ monitoring effort and will
submit a Contract Compliance Form to DOES monthly.

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
indicated,

D. If additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shall:

. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations;

a. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

C. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good faith effort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area inc ludes
the District of Columbia, the Virginia Cities of Alexandria, Falis
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson.
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3. The EMPLOYER enters into a special workforce development training
or placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the
labor market possess the skills required by the positions created asa
result of the contract.

G. Willful breach of the First Source Employment A greement by the
EMPLOYER, or failure to submit the Contract Comptiance Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
tines of 5% of the total amount of the direct and indirect labor costs of the
contract,

H Nonprofit organizations with 50 or less employees are exempted from the
requirement that 51% of the new employees hired on the project be
District residents.

L. The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement.

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement.

IX. Isyour firm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?
XYES NO
If yes, certification number: LSZ373 49022010

X. Do you have a registered Apprenticeship program with the D,C, Apprenticeship Council?
YES NO
If yes, D.C. Apprenticeship Council Registration Number:  NO

XL Indicate whether your firm is a subcontractor on this project: XYES NO
If yes, name of prime contractor: Turner Copstruction Company

Dated this_7th dayof __ January -~ 2019 -
Signature Dept. of Employment Services Signature of Employer

MET Painters Inc.
Name of Company

1111 Good Hope Rd. SE DC 20020
Address

qp one
q~ al




FIRST SOURCE EMPLOYMENT AGREEMENT
NEGEIVE

4 2008 “
Contract Number: 50597-0000 “ NOV 1

J—
Contract Amount: $5879,359.00 _ny

Project Name: _ H.D. Cooke Elementary School

e—r———

Project Address: 2727 17th St. N.W., Washington, DC. 20009 Ward:

Nonprofit Organization: (Yes) (No)

This First Source Employment Agreement, in accordance with D. C. Law 14-24, D.C. Law 5-93, and
Mayor’s Order 83-265 for recruitment, referral, and placement of District of Columbia residents, is
between the District of Columbia Department of Employment Services, hereinafter referred to as DOES,
and C. J. Coakley Co., Inc. , hereinafter, referred to as
EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES as its first source for
recruitment, referral, and placement of new hires or employees for the new jobs created by this project and
will hire 51% District of Columbia residents for all new jobs created, as well, as 51% of apprentices
employed in connection with the project shail be District residents registered in programs approved by the
District of Columbia Apprenticeship Council.

I. GENERALTERMS

A. The EMPLOYER wiill use DOES as its first source for the recruitment, referral and
. placement of employees.

B. The EMPLOYER shall require ail contractors and subcontractors, with contracts
totaling $100,000 or more, to enter into a First Source Employment A greement with
DOES.

C. DOES will provide recruitment, referral and placement services to the EMPLOYER
subject to the limitations set out in this Agreement.

D. DOES participation in this Agreement will be carried out by the Office of the
Director, with the Office of Employer Services, which is responsible for referral and
placement of employees, or such other offices or divisions designated by DOES.




E. This Agreement shail take etfect when signed by the parties below and shall be fully
effective for the duration of the contract and any extensions or madifications to the
contract.

F. This Agreement shall not be construed as an approval of the EMPLOYER'’S bid
package, bond application, lease agreement, zoning application, loan, or contract/
subcontract.

G DOES and the EMPLOYER agree that for purposes of this Agreement, new hires
and jobs created (both union and nonunion) include ail EMPLOYER'S job
openings and vacancies in the Washington Standard Metropolitan Statistical Area
created as a result of internal promotions, terminations, and expansions of the
EMPLOYER'S workforce, as a result of this project, including loans, lease
agreements, zoning applications, bonds, bids, and contracts.

H. For purposes of this Agreement, apprentices as defined in D.C. Law 2-156 are
included.

L The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or subcontracts
totaling $500,000 or more. This includes any construction or renovation contract or
subcontract signed as the result of, but is not limited to, a loan, bond, grant,
Exclusive Right Agreement, street or alley closing, or a leasing agreement of real
property for one (1) year or more.

I All contractors who contract with the Government of the District of Columbia to
perform information technology work with a single contract or cumulative contracts
of at least $500,000, let within any twelve (12) month period shall be required to
register an apprenticeship program with the District of Columbia Apprenticeship
Council.

K. The term “information technology work™ shall include, but is not limited to, the
occupations of computer programmer, programmer analyst, desktop specialist,
technical support specialist, database specialist, network support specialist, and any
other related occupations as the District of Columbia Apprenticeship Council may

designate by regulation.
O. RECRUITMENT
A, The EMPLOYER will complete the attached Employment Plan, which will indicate

the number of new jobs projected, salary range, hiring dates, and union requirements. The EMPLOYER
will notify DOES of its specific need for new employees as soon as that need is identified.



IIl. REFERRAL

Notification of specific needs, as set forth in Section IL.A. must be given to DOES
at least tive (5) business days (Monday - Friday) before using any other referral
soutce, and shall inciude, at a minimum, the number of employees needed by job
title, qualification, hiring date, rate of pay, hours of work, duration of employment,
and work to be performed.

Job openings to be filled by internal promotion from the EMPLOYER'S current
workforce need not be referred to DOES for placement and referral.

The EMPLOYER will submit to DOES, prior to starting work on the project, the
names, and social security numbers of ail current employees, including apprentices,
trainees, and laid-off workers who will be employed on the project.

DOES will screen and refer applicants according to the qualifications supplied by
the EMPLOYER.

IV. PLACEMENT

A.

DOES will notify the EMPLOYER, prior to the anticipated hiring dates, of the
number of applicants DOES will refer. DOES will make every reasonable effort to
refer at least two qualified applicants for each job opening.

The EMPLOYER will make all decisions on hiring new employees but will in good
faith use reasonable efforts to select its new hires or employees from among the
qualified persons referred by DOES.

In the event DOES is unable to refer the qualified personnel requested, within five
(5) business days (Monday - Friday) from the date of notification, the EMPLOYER
will be free to directly fill remaining positions for which no qualified applicants
have been referred. Notwithstanding, the EMPLOYER will still be required to hire
51% District residents for the new jobs created by the project.

After the EMPLOYER has selected its employees, DOES will not be responsibie
for the employees’ actions and the EMPLOYER hereby releases DOES, and the
Government of the District of Columbia, the District of Coiumbia Municipal
Corporation, and the officers and employees of the District of Columbia from any
liability for employees’ actions.



VL

VIIL.

TRAINING

DOES and the EMPLOYER may agree to develop skills training and on-the-job
training programs; the training specifications and cost for such training wiil be
mutually agreed upon by the EMPLOYER and DOES and set forth in a separate

Training Agreement.
CONTROLLING REGULATIONS AND LAWS

A. To the extent this Agreement is in conflict with any labor laws or governmental
regulations, the laws or regulations shall prevail.

B. DOES will make every effort to work within the terms of ail collective bargaining
agreements to which the EMPLOYER is a party.

C. The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any involved collective bargaining
unit with a copy of this Agreement and has requested comments or objections. If the
representative has any comments or objections, the EMPLOYER will promptly

provide them to DOES.
EXEMPTIONS
A, Contracts, subcontracts or other forms of government-assistance less
than $100,000.
B. Employment openings the contractor will fill with individuals already
empioyed by the company.

C.  Job openings to be filled by laid-off workers according to formatly
established recall procedures and rosters.

D.  Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who wiil perform no work in the Washington
Standard Metropolitan Statistical Area.

VIIL. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES

A, If, during the term of this Agreement, the EMPLOYER should transfer possession
of ail or a portion of its business concerns affected by this Agreement to any other
party by lease, sale, assignment, merger, or otherwise, the EMPLOYER asa
condition of transfer shall:

1. Notify the party taking possession of the existence of the EMPLOYER’S
Agreement.

2. Notify the party taking possession that fuil compliance with this Agreement
is required in order to avoid termination of the project.



EMPLOYER shall, additionally, advise DOES within seven (7) business/calendar days of

the transter. This advice will inctude the name of the party taking
possession and the name and telephone of that party’s representative.

B. DOES shail monitor EMPLOYER'S performance under this Agreement. The
EMPLOYER will cooperate in DOES’ monitoring effort and will submit'a Contract
Compliance Form to DOES monthly,

C. To asstst DOES in the conduct of the monitoring review, the EMPLOYER wiil
make avaitable payroll and employment records for the review period indicated.

D. If additional information is needed during the review, the EMPLOYER will provide
the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shall:

L.

Document in a report to the Contracting Officer its compliance with the
requirement that 51% of the new employees hired by the project be District
residents; or

Submit a request to the Contracting Officer for a waiver of compliance with the
requirement that 51% of the new employees hired by the project be District
residents and include the following documentations:
a. Material supporting a good faith effort to comply;
b. Referrals provided by DOES and other referral sources; and
c. Advertisement of job openings listed with DOES and other referral
sources.

F. The Contracting Officer may waive the requirement that 51% of the new employees
hired by the project be District residents, if the Contracting Officer finds that:

1.

A good faith effort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard Metropolitan

Statistical Area and none of the contract work is performed inside the
Washington Standard Metropolitan Statistical Area;

The Washington Standard Metropolitan Statistical Area includes the District of
Columbia, the Virginia Cities of Alexandria, Falls Church, Manasas, Manasas
Park, Fairfax, and Fredericksburg; the Virginia Counties of Fairfax, Arlington,
Prince William, Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties of Montgomery, Prince
Georges, Charles, Frederick, and Calvert; and the West Virginia Counties of
Berkeley and Jefferson.



3. The EMPLOYER enters into a special workforce development training or
placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the labor
market possess the skills required by the positions created as a result of the
contract.

G Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Compliance Report, or deliberate
submission of faisified data, may be enforced by the Contracting Officer through
imposition of penalties, including monetary fines of 5% of the total amount of the
direct and indirect labor costs of the contract.

H. Nonprofit organizations are exempted from the requirement that 51% of
the new employees hired on the project be District residents.

L The EMPLOYER and DOES, or such other agent as DOES may designate, may
mutuaily agree to modify this Agreement.

L The project may be terminated because of the EMPLOYER’S non-compliance with
the provisions of this Agreement.

Dated this_ 11th day of _August 2008

Signed: ” Vil

. Bob Consroe W
Departinent of Employment Services Signature of Employer

C. J. Coakley Co., Inc.
Name of Company

7732 Lee Hgwy., Falls Church, VA 22042
Address

Telephone

email



RECEIVED
MAY 04 2009

SIGAL

FIRST SOURCE EMPLOYMENT AGREEMENT

Contract Number- 04040

Contract Amount: $1,120,000. 00

Project Name; Savoy Elementary School May 4

Project Address: 2400 Shannon Place, sp Ward:

Nonprofit Organization with 50 Employees or Less: (Yes) (Noy _x

This First Source Employment Agreement, in accordance with D. C. Law 14-24, D.C. Law 5-93,
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Columbia

residents, is between the District of Columbia Department of Employment Services, hereinafter

Columbia Apprenticeship Council,

I GENERAL TERMS

A. The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employees,

contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES,

L}

DOES will provide recruitment, referral and placement services tothe -
EMPLOYER subject to the limitations set out in this Agreement.

the Director, with the Office of Employer Services, which is responsible
for referral and placement of employees, or such other offices or divisions




This Agreement shall take effect when signed by the parties below and

shall be fully effective for the duration of the contract and any extensions
or modifications to the contract.

This Agreement shall not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, zoning
application, loan, or contract/subcontract.

DOES and the EMPLOYER agree that for purposes of this Agreement,

new hires and jobs created (both union and nonunion) include all

terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, inchuding loans, lease agreements, zoning applications,
bonds, bids, and contracts.

For purposes of thig Agreement, apprentices as defined in D.C. Law 2-

156, as amended, are included,

month period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

il. RECRUITMENT

A.

The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new employees as soon as that need is identified.




V. TRAINING

training will be mutually agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement.

VL. CONTROLLING REGULATIONS AND LAWS

A. To the extent this Agreement is in conflict with any tabor laws or
governmental regulations, the laws or regulations shall prevail.

B. DOES will make every effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party.

VII. EXEMPTIONS

A. Contracts, subcontracts or other forms of government-assistance less
than $100,000.
B. Employment openings the contractor will fill with individuals already
empioyed by the company,

C. Job openings to be filled by laid-off workers according to formally
established recall procedures and rosters,

D. Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area.

VIIL. AGREEMENT MODIFICATIONS? RENEWAL, MONITORING, AND PENALTIES

A. If, during the term of this Agreement, the EMPLOYER should transfer

i. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2. Notify the party taking possession that fis]} compliance with this
Agreement is required in order to avoid termination of the project.

pou ¢
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3. EMPLOYER shall, additionally, advise DOES within seven (7)
business/calendar days of the transfer. This advice will include the
name of the party taking possession and the name and telephone of
that party's representative.

B. DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER wili cooperate in DOES' monitoring effort and wii)
submit a Contract Compliance Form to DOES monthly,

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroli and employment records for the review period
indicated,

D. If additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shall:

1. Document iii a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or )

2. Submita request to the Contracting Officer for a waiver of compliance
with the requirement that 5 1% of the new employees hired by the

a. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

C. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer- may ‘waive the requirement that 51% of the new
- employees hired by the project be District residents, if the Contracting Officer
finds that:  ° .

1. A good fajth :effprt ta comply is demonstrated by the contractor;

'2." The EMPLOYER is Iocated outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical

t BEY

Loundon, Stafford, Clarke, Warren, Fauquier, Cuipeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson.




IX.

6
3. The EMPLOYER enters into a special workforce development training
or placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the

labor market possess the skills required by the positions created as a
result of the contract,

contract,

H Nonprofit organizations with 50 or less employees are exempted from the
requirement that 51% of the new employees hired on the project be
District residents,

L The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement.

J.  The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement.

Is your firm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?
XES NO

If yes, certification number:

Do you have a registered Apprenticeship program with the D.C. Apprenticeship Council?
YES mx

[fyes, D.C. Apprenticeship Council Registration Number: 93062

If yes, name of prime contractor: Sipa] Construction Corp.

Signatute of Employer

Indicate whether your firm is a subcontractor on this project: YES Nk

Caretti, Ipc.
Name of Company

7840 Kabik Ct. Woodbine 21797
Address

ephone

| !—mall




RECEIVED
JUN 10 2009 N
SIG AL FIRST SOURCE EMPLOYMENT AGREEMENT

Contract Number:

Contract Amount: aﬂ [', Qéo' OQQ, 20
ProicctName: SAVOY Erermrermey Seuvoc
Project Address: 2400 (SAd anon Pl SE  war___

Nonprofit Organization with 50 Employees or Less: (Yes) (No) v

I GENERAL TERMS

A, The EMPLOYER will use DOES a3 its first source for the recruitment,
referral and placement of employees.

B, The EMPLOYER shall require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES.

o DOES will provide recruitment, referral and placement services to the
EMPLOYER subject to the limitations set out in this Agreement.

it v |
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This Agreement shall not be Construed as an approva] of the
EMPLOYER's bid Package, bond application, leasge agreement, zoning
application, loan, or Contract/subcontyact.

DOES and the EMPLOYER agree that for purposes of thig Agreement,

new hires and jobs Created (both wmion and ntenunion) include ajj

EMPLOYER'S job Openings agng vacancies in the Washingion Standard

Metropolitan Statistical Areq created as a result of internal Promotions,

terminations, and expansions of the EMPLOYER'S workforce, a3 5 result

of thig project, including loans, lease agreements, Zoning applications,
tracts,

For purposes of this Agreement, 8pprentices as defined i DC. Law32.

The EMPLOYER shall register ag Apprenticeship Program with the p.C.
Apprmticeship Council for Construction o fenovation contracts or
subcontractg totaling $500,000 Or more. This includeg any construction or




I REFERRAL

Job openings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be referred to DOES for placement and
referral.

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER

IV. PLACEMENT

Notwithstanding, the EMPLOYER will still be required to hirg 5 1%

District residents for the new Jobs created by the project.



V.  TRAINING

DOES and the EMPLOYER may agree to develop skills training and on-
the-job training programs; the training specifications and cost for such
training wili be mutually agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement.

VI. CONTROLLING REGULATIONS AND LAWS

A

To the extent this Agreement is in conflict with any labor laws or
governmental regulations, the laws or regulations shall prevail.

DOES will make every effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party,

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any involved collective
bargaining unit with a copy of this Agreement and has requested
commenis or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

VII. EXEMPTIONS

A.

Contracts, subcontracts or other forms of government-assistance less
than $100,000.

Employment openings the contractor will fill with individuals already
employed by the company. :

Job openings to be filled by laid-off workers according to formally
established recall procedures and rosters.

Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area,

VIIl: AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES

A

M, during the term of this Agreement, the EMPLOYER should transfer
possession of all or a portion of its business concemns affected by this
Agreement to any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

I, Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2. Notify the party taking possession that full compliance with this
Agreement is required in order to avoid termination of the project.
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3. EMPLOYER shall, additionally, advise DOES within seven (7)
business/calendar days of the transfer. This advice will include the
name of the party taking possession and the name and telephone of
that party's representative.

B. DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOES monthly.

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
indicated.

D. If additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shail:

1. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

a. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

¢. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good faith effort to comply is demonstrated by, the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Aresa;

The Washington Standard Metropolitan Statistical Area includes
the District of Colurnbia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson.
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FIRST SOURCE EMPLOYMENT AGREEMENT SIGAL

Contract Number:2£ ) 404 O
Contract Amount: $ 2,706 129D 00

Project Name: ﬁﬂva#_aﬁmaﬁnn(e_Scth
2400 ShannonPi., s

Project' Address: Ward:

Nonprofit Organization with 50 Employees or Less: (Yes) (No) X

This First Source Employment Agreement, in accordance with D. C. Law 14-24, D.C. Law 5-93,
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Columbia
residents, is between the District of Columbia Department of Employment Services, hereinafter
referred to as DOES, and _""T)) - ink, Venture.' - - ,
hereinafter, referred to as EMPLOYER. UndePthis Employment Agreement, the EMPLOYER
will use DOES as its first source for recruitment, referral, and placement of new hires or
employees for the new jobs created by this project and will hire 51% District of Columbia
residents for all new jobs created, as well, as 51% of apprentices employed in connection with
the project shall be District residents registered in programs approved by the District of

Columbia Apprenticeship Council,

[. GENERAL TERMS

A. The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employees.

B. The EMPLOYER shall require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES.

C. DOES will provide recruitment, referral and placement services to the
EMPLOYER subject to the limitations set out in this Agreement.

D. DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which is responsible
for referral and placement of employees, or such other offices or divisions
designated by DOES.



This Agreement shall take effect when signed by the parties below and
shall be fully effective for the duration of the contract and any extensions
or modifications to the contract.

This Agreement shall not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, zoning
application, loan, or contract/subcontract, :

DOES and the EMPLOYER agree that for purposes of this Agreement,
new hires and jobs created (both union and nonunion) include all
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a resuit of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lease agreements, zoning applications,
bonds, bids, and contracts.

For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included.

The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or more. This includes any construction or
renovation contract or subcontract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or aliey closing,
or a leasing agreement of real property for one (1) year or more,

All contractors who contract with the Government of the District of
Columbia to perform information technology work with a single contract
or cumulative contracts of at least $500,000, let within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

The term “information technology work” shall include, but is not limited
to, the occupations of computer programmer, programmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apprenticeship Council may designate by regulation.,

II. RECRUITMENT

A.

The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new empioyees as soon as that need is identified.
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IH.

IVv.

REFERRAL .

3

Notification of specific needs, as set forth in Section [LA. must be given to
DOES at least tive (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a minimum, the number of
employees needed by job title, qualification, hiring date, rate of pay, hours
of work, duration of employment, and work to be performed,

Job openings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be referred to DOES for placement and
referral.

The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social security numbers of all current employees,
including apprentices, trainees, and laid-off workers who will be
employed on the project.

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

PLACEMENT

A.

DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refer. DOES will make every
reasonable effort to refer at least two qualified applicants for each job
opening,

The EMPLOYER will make ail decisions on hiring new employees but
will in good faith use reasonable efforts to select its new hires or
employees from among the qualified persons referred by DOES.

In the event DOES is unable to refer the qualified personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free to directly fill remaining
positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER wilj still be required to hire 51%
District residents for the new Jjobs created by the project.

After the EMPLOYER has selected its employees, DOES will not be
responsible for the employees' actions and the EMPLOYER hereby
releases DOES, and the Government of the District of Columbia, the
District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any liability for employees'
actions.




V. TRAINING

training will be mutually agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement.

VI.  CONTROLLING REGULATIONS AND LAWS

A. To the extent this Agreement is in conflict with any labor laws or
. Bovernmental regulations, the laws or regulations shall prevail,

B. DOES will make every effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER isa party.

C. The EMPLOYER will provide DOES with written documentation that the
EMPLOYER HKas provided the representative of any involved collective

objections, the EMPLOYER will promptly provide them to DOES.

VIL. EXEMPTIONS

A, Contracts, subcontracts or other forms of government-assistance less
than $100,000. '

B. Employment openings the contractor will fll with individuals already
employed by the company,

C. Job openings to be filled by laid-off workers according to formally
established recall procedures and rosters.

D.  Suppliers located outside of the Washington Standard Metropolitan
Statistical Area.and who wili perform no work in the Washington
Standard Metropolitan Statistical Area.

VII.. AGREEMENT MODIF ICATIONS, RENEWAE, MONITORING, AND -P-ENALTIES

A. If, during the term of this Agreement, the EMPLOYER should transfer
i ' n of its business concerns affected by this
Agreement to any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

1. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2. Notify the party taking possession that fuil compliance with this
Agreement is required in order to avoid termination of the project.
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3. EMPLOYER shall, additionally, advise DOES within seven (7)
business/calendar days of the transfer. This advice will inciude the
name of the party taking possession and the name and telephone of
that party's representative.

B. DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOES monthly,

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payrolf and employment records for the review period
~ indicated.

D. [f additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES,

E. With the submission of the final request for payment from the District, the
EMPLOYER shall:

1. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

a. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

C. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
tinds that:

1. A good faith effort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, F rederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson.
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3. The EMPLOYER enters into a special workforce development training
or placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the
labor market possess the skilis required by the positions created as a
result of the contract.

G. Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Compliance Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
fines of 5% of the total amount of the direct and indirect labor costs of the
contract.

H Nonprofit organizations with 50 or less employees are exempted from the
requirement that 51% of the new employees hired on the project be
- District residents.

L The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement,

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement.

NO
yes, cettification number: LS D-23105062010

X. Do you have a registered Apprenticeship program with the D.C. Apprenticeship Council?

NO
Ifyes, D.C. Apprcnticeship Council Registration Number: _LQCQJ_&._LBEN

XL Indicate whether your firm is a subcontractor on this project: @ NO
If yes, name of prime contractor: S izal Con striucth on
)

26 A dayof  June 20 0%
COLF

N %

Signature Dept. of Employment Services

IX. [s vour firm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?
I;

Nam Co

1603 Heangia Uye, 700 5o LI
Addresd 4 | /DCz 20012




RECEIVED

JUN 03 2009
FIRST SOURCE EMPLOYMENT AGREEMEﬂGAL RECEIVED
Contract Number: 084303-010-012-4 JUN 17 2009
Contract Amount: $3.765.000.00 SIGAL
Project Name: Savoy Elementary School
Project Address: 2400 Shannon Place, SE, Washington, D.C. Ward: 8 g-\@\

Nonprofit Organization with 50 employees or less: (Yes) {No) XXXX

This First Sowrce Employment Agreement, in accordance with D, C. Law 14-24, D.C. Law 5-93,
and Mayor’s Order 83-265 for recruitment, referral, and placement of District of Columbia
residents, is between the District of Columbia Department of Employment Services, hercinafier
referred to as DOES, and Utley Mechanical Inc., hereinafter, referred to as EMPLOYER., Under
this Employment Agreement, the EMPLOYER will use DOES as its first source for recruitment.
referral. and placement of new hires or employees for the new jobs created by this project and will
hire 51% District of Columbia residents for all new jobs created, as well, as 51% of apprentices
employed in connection with the project shall be District residents registered in programs approved
by the District of Columbia Apprenticeship Council.

I. GENERAL TERMS

A. The EMPLOYER will use DOES as its first source for the recruitment, referral and

placement of emplovees.

The EMPLOYER shatl require all contractors and subcontractors, with contracts totaling

$100,000 or more, to enter into a First Source Employment Agreement with DOES.

DOES will provide recruitment, referral and placement services to the EMPLOYER

subject to the limitations set out in this Agreement.

. DOES participation in this Agreement will be carried out by the Office of the

Director, with the Office of Employer Services, which is responsible for referral and
placement of employees, or such other offices or divisions designated by DOES.

E:- This Agreement shall take etfect when signed by the parties below and shal{ be fully
etlective for the duration of the contract and any extensions or modifications to the
contract.

F. This Agreement shall not be construed as an approval of the EMPLOYER'S bid
package, bond application, {ease agreement, zoning application, loan, or
contract/subcontract.

G. DOES and the EMPLOYER agree that for purposes of this Agreement, new hires and
Jobs created (both union and nonunion) include all EMPLOYER'’S job openings and
vacanctes in the Washington Standard Metropolitan Statistical Area created as a result of
internal promotions, terminations, and expansions of the EMPLOYER’S workforce, as a
result of this project, including loans, lease agreements, zoning applications, bonds. bids,

and contracts.

o o

o
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L.

All contractors who contract with the Government of the District of Columbia

to perform information technology work with a single contract or cumulative contracts
of at least $500,000, let within any twelve-(12) month period shall be required to register
4n apprenticeship program with the District of Columbia Apprenticeship Council,

The term “information technology work” shall include, but is not limited to,

The occupations of computer programmer, programmer analyst, desktop specialist,
technical support specialist, database specialist, network Support specialist, and any other
related occupations as the District of Columbia Apprenticeship Council may designate

by regulation.

RECRUITMENT

A.

The EMPLOYER wil] complete the attached Employment Plan, which will indicate the
number of new jobs projected, salary range, hiring dates, and union requirements. The
EMPLOYER will notify DOES of its specific need for new employees as soon as that
need is identified.

Netification of specific needs, as set forth in Section [LA. must be given to DOES at least
five (5) business days (Monday - F riday) before using any other referral source, and
shall inciude, at a minimum, the number of employees needed by job title, qualification.
hiring date, rate of pay, hours of work, duration of employment, and work to be

performed.

The EMPLOYER will submit to DOES, prior to starting work on the project,
the names, and socia] security numbers of all current employees, including apprentices,
trainees, and laid-off workers who will be employed on the project.

HI. REFERRAL

.

DOES will screen and refer applicants according to the qualifications supplied by
the EMPLOYER.

PLACEMENT

A.

Good faith use reasonable efforts to select its new hires or employees from among the

qualified persons referred by DOES.
In the event DOES is unable to refer the qualified personnel requested, within




Five (5) business days (Monday - Friday) from the date of notification, the EMPLOYER
will be free to directly £ill remaining positions for which no qualified applicants have
been referred. Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new jobs created by the project.

D. ARer the EMPLOYER has selected its employecs, DOES will not be
Responsible for the employees’ actions and the EMPLOYER hereby release DOES, and
the Government of the District of Columbia, the District of Columbia Municipal
Corporation, and the officers and employees of the District of Columbia from any
liability for employees’ actions.

V. TRAINING

DOES and the EMPLOYER ray agree to develop skills training and on-the-job
lraining programs; the training specifications and cost for such training wil] be
mutually agreed upon by the EMPLOYER and DOES and set forth in a separate
Training Agreement.

V1. CONTROLLING REGULATIONS AND LAWS

A. To the extent this Agreement is in conflict with any {abor laws or Governmental
regulations, the laws or regulations shall prevail.

B. DOES will make every effort to work within the terms of all collective bargaining
agreements to which the EMPLOYER is a party.

C. The EMPLOYER will provide DOES with written documentation that the EMPLOYER
has provided the representative of any involved collective bargaining unit with a copy of
this Agreement and has requested comments or objections. If the representative has any
comments or objections, the EMPLOYER will promptly provide them to DOES.

VIL. EXEMPTIONS

A. Contracts, subcontracts or other forms of govemment-assistance less than $ 100,000,

B. Employment openings the contractor will fiil with individuals afready employed by the
company.,

C. Job openings to be filled by laid-off workers according to formally established recall

procedures and rosters.
D. Suppliers located outside of the Washington Standard Metropolitan Statistical Area and

who will perform no work in the Washington Standard Metropolitan Statistical Area.
VIII. AGREEMENT MODIFICATIONS, RENEWAL, MON ITORING, AND PENALTIES

A. If, during the term of this Agreement, the EMPLOYER should transfer possession of all
or a portion of its business concemns affected by this Agreement to any other party by
lcase. sale, assignment, merger, or otherwise, the EMPLOYER as a condition of transfer

shall:
1. Notify the party taking possession of the existence of the EMPLOYER’S

Agreement.
2. Notify the party taking possession that full compliance with this Agreement is

required in order to avoid termination of the project,




R

H.

3. EMPLOYER shall, additionally, advise DOES within seven (7) business/calendar
days of the transter. This advice will include the name of the party taking possession
and the name and telephone of that party’s representative.

DOES shall monitor EMPLOYER’S performance under this Agreement. The

EMPLOYER will cooperate in DOES’ monitoring ¢ffort and will submit a Contract

Compliance Form to DOES monthly.

To assist DOES in the conduct of the monitoring review, the EMPLOYER will make

available payroll and employment records for the review period indicated.

If additional information is needed during the review, the EMPLOYER will provide the

requested information to DOES.
With the submission of the final request for payment from the District, the EMPLOYER

shall:

I. Document in a report to the Contracting Officer its compliance with the requirement
that 51% of the new employees hired by the project be District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance with the
requirement that 51% of the new employees hired by the project be District residents
and include the following documentation:
a. Material supporting a good faith effort to comply;
b. Referrals provided by DOES and other referral sources; and
¢. Advertisement of job openings listed with DOES and other referral sources.

The Contracting Officer may waive the requirement that 51% of the new Employees
hired by the project be District residents, if the Contracting Officer finds that:

1. A good faith effort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard Metropolitan
Statistical Area and none of the contract work is performed inside the Washington
Standard Metropolitan Statistical Area; The Washington Standard Metropolitan
Statistical Area includes the District of Columbia, the Virginia Cities of Alexandria,
Falls Church, Manassas, Manassas Park, Fairfax, and Fredericksburg; the Virginia
Counties of Fairfax, Arlington, Prince William, Loundon, Stafford, Clarke, Warren,
Fauquier, Culpeper, Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charies, Frederick, and Calvert; and the West
Virginia Counties of Berkeley and Jefferson.

3. The EMPLOYER enters into a special workforce development training or
placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the labor
market possess the skills required by the positions created as a result of the

contract.

Willful breach of the First Source Employment Agreement by the EMPLOYER. or
failure to submit the Contract Compliance Report, or deliberate submission of falsified
data, may be enforced by the Contracting Officer through imposition of penalties,
including monetary fines of 5% of the total amount of the direct and indirect labor costs
of the contract.

Nonprotit organizations with 50 or less employees are exempted from the requirement
that 51% of the new employees hired on the project be District residents.
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3. EMPLOYER shall, additionally, advise DOES within seven 1))
business/calendar days of the transfer. This advice wiil include the
name of the party taking possession and the name and telephone of
that party's representative.

B. DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOES monthly.

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
indicated.

D. If additional information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shall: ‘

1. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

a. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

c. Advertisement of job openings listed with DOES and other
referral sources.

[F. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good faith effort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Faugquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgomery, Prince Georges, Charles, Frederick, and Calven,
and the West Virginia Counties of Berkeley and Jefferson.



IX.

XI.

I. The EMPLOYER and DOES, or such other agent as DOES may designate, may

mutually agree to modity this Agreement.
J. The project may be terminated because of the EMPLOYER’S non-compliance with the

provisions of this Agreement.

I3 your tirm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?

Yes X No L]
If yes, certification number:  LSDZ0520078600

Do you have a registered Apprenticeship Program with the D.C. Apprenticeship Council?
Yes 1 No X Utley Mechanical, Inc. is a union contractor and as such relies on Local 602

and Local 5 for apprentice training,

If yes, D.C. Apprenticeship Council Registration Number;
Local 5:  MATC #1923
Local 602: 93022

Indicate whether your firm is a subcontractor on this project: Yes X No |’
If yes, name of Prime Contractor: ~ Sigal Construction Company

Dated this g day of September 2008.

Signatureé Dept. of Employment Services

/ / Signature of Employer

Utley Mechanical, Inc.
1008 Florida Ave. NE
Washington, DC 20850
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FIRST SOURCE EMPLOYMENT AGREEMENT [/{NE GEiy [i

i MAR 11 2009

Contract Number: Z: ;]2![ ,OQ J
Hy _

Contract Amount: @_ﬁa)%/ (}9’:5’ Ob

Project Name: _SCOHOOL 1) THALT {4 JALLS

Project Address: 31 33 G STREET N ward:

Nonprofit Organization with 50 Employees or Less: (Yes) No) v/

This First Source Employment Agreement, in accordance with D, C, Law 14-24, D.C. Law 5-93,
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Columbia

residents for all new jobs created, as well, as 51% of apprentices employed in connection with
the project shall be District residents registered in Programs approved by the District of
Columbia Apprenticeship Council.

. GENERAL TERMS

A, The EMPLOYER wij) use DOES as its first source for the recruitment,
referral and placement of employees.

B. The EMPLOYER shajj require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES,

DOES will provide recruitment, referral and placement services to the
* EMPLOYER subject to the limitations set out in this Agreement.

D. DOES participation in thjs Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which is responsible

for referral and placement of employees, or such other offices or divisions
designated by DOES.

\
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This Agreement shall take effect when signed by the parties below and
shall be fully effective for the duration of the contract and any extensions
or modifications to the contract.

This Agreement shall not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, zoning
application, loan, or contract/subcontract,

Metropolitan Statistical Area created as a result of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lease agreements, zoning applications,
bonds, bids, and contracts.

For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included.

The EMPLOYER shali register an apprenticeship program with the D.C,
Apprenticeship Council for canstruction or renovation contracts or
subcontracts totaling $500,000 or more. This includes any construction or
renovation contract or subcontract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real property for one (1) year or more.

All contractors who contract with the Government of the District of
Columbia to perform information technology work with a single contract
or cumulative contracts of at least $500,000, let within any twelve (12)

month period shal} be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

The term “information technology work” shall include, but is not limited
to, the occupations of computer programmer, programmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apptenticeship Council may designate by regulation,

II. RECRUITMENT

A.

The EMPLOYER wil complete the attached Employment Plan, which
will indicate the number of new Jobs projected, salary range, hiring dates,
and union requirements, The EMPLOYER will notify DOES of its
specific need for new employees as soon as that need is identified.




II. REFERRAL

3

Notification of specific needs, as set forth in Section IT.A. must be given to
DOES at least five (5) business days {Monday - Friday) before using any
other referral source, and shal} include, at a minimum, the number of
employees needed by job title, Qualification, hiring date, rate of pay, hours
of work, duration of employment, and work to be performed,

Job openings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be referred to DOES for placement and
referral.

The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social security numbers of alj current employees,
including apprentices, trainees, and taid-off workers who will be
employed on the project.

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER,

IV. PLACEMENT

A.

District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any liability for employees'
actions.

—
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V. TRAINING

VL CONTROLLING REGULATIONS AND LAWS

A. To the extent thig Agreement is in conflict with any labor laws or
governmental regulations, the laws or regulations shall prevail,

B. DOES will make every effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party,

C. The EMPLOYER wiil provide DOES with written documentation that the
EMPLOYER has Provided the representative of anv ;

VI EXEMPTIONS
A Contracts, subcontracts or other forms of government-assistance legs
than $100,000,

B. Employment Openings the contractor will fill with individuals already
employed by the company.,

Standard Metropolitan Statistical Area,

VI AGREEMENT MODIFICAT'IONS,’ RENEWAL, MONITORING, AND PENALTIES
A, If, during the term of this Agreement, the EMPLOYER should transfer
Possession of al} or g portion of its businesg concems affected by this

Agreement to any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer sha]:

L. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2. Notify the Party taking possession that full compliance with this
Agreement is required in order to avoid termination of the project.
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3. EMPLOYER shall, additionaily, advise DOES within seven )
) business/calendar days of the transfer. This advice will include the

DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER wilj cooperate in DOES' monitoring effort and wii]
submit a Contract Compliance Form to DOES monthly.

will make availabje payroll and employment records for the review period
indicated,

D. If additionaj information is needed during the review, the EMPLOYER
will provide the requested information to DOES.

E. With the submission of the finaj request for payment from the District, the
EMPLOYER shai:

The Washington Standard Metropolitan Statistical Area includes
the District of Columbia, the Virginia Cities of Alexandria, Falls
Church, Manasas, Manasag Park, Fairfax, and Fredericksburg; the
Virginia Counties of Fairfax, Arlington, Prince William,
Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,
Spotsylvania, and King George; the Maryland Counties of
Montgome , Prince Georges, Charles, Frederick, and Calvert;
and the West Virginia Counties of Berkeley and Jefferson.

e e ey e



4. DOES certifies that insufficient numbers of District residents in the
labor market Passess the skills required by the Positions created as 5
result of the contract,

XL Indicate Whether your firm js o subcontractor on this Project: #YES [ NO
If yes, name of prime Contractor: ) RNER { fauglm X TON CQ.

Signature Dept. of Employment Services Signature of Employer

Name of Company
P -
Address  SILVER ii ING, MD

i1¢lephone

E-mail
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FIRST SOURCE EMPLOYMENT AGREEMENT

Contract Number: A FV) - 2op - 0120

Contract Amount: # 3,687,050 40

Project Name: KCHDN. Wimtar Weus ‘

Project Address: __ 2130 & $ST. NW Ward: &

Nonprofit Organization with 50 Employees or Less: (Yes) (No) X

This First Source Employment Agreement, in accordance with D. C. Law 14-24, D.C. Law 5-93,
and Mayor's Order 83-265 for recruitment, referral, and placement of District of Columbia
residents, is between the District of Columbia Pepartrment of Employment Services, hereinafter
referred to as DOES, and M Ak a"‘ﬂw‘( , Ine, B
hereinafter, referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER
will use DOES as its first source for recruitment, referral, and placement of new hires or
employees for the new jobs created by this project and will hire 51% District of Columbia
residents for all new jobs created, as well, as 51% of apprentices employed in connection with
the project shall be District residents registered in programs approved by the District of
Colurnbia Apprenticeship Council.

1. GENERAL TERMS

Al The EMPLOYER will use DOES as its first source for the recruitment,
referral and placement of employees.

B. The EMPLOYER shall require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES.

C. DOES will provide recruitment, referral and placement services to the
EMPLOYER subject to the limitations set out in this Agreement.

D. DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which is responsible
for referral and placement of employees, or such other offices or divisions
designated by DOES.



This Agreement shall take effect when signed by the parties below and
shall be fully effective for the duration of the contract and any extensions
or modifications to the contract.

This Agreement shall not be construed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, zoning
application, loan, or contract/subcontract.

DOES and the EMPLOYER agree that for purposes of this Agzreernent,
new hires and jobs created (both union and nonunion) include all
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a result of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lease agreements, zoning applications,
bonds, bids, and contracts.

For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included.

The EMPLOYER shall register an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or more. This includes any construction or
renovation contract or subcontract signed as the result of, but is not limited
to, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real property for one (1) year or more.

All contractors who contract with the Govemment of the District of
Columbisg to perform information technology work with a single contract
or cumulative contracts of at least $500,000, let within any twelve (12)
month period shall be required to register an apprenticeship program with
the District of Columbia Apprenticeship Council.

The term “information technology work” shall include, but is not limited
to, the occupations of computer programmer, programmer analyst, desktop
specialist, technical support specialist, database specialist, network support
specialist, and any other related occupations as the District of Columbia
Apprenticeship Council may designate by regulation.

II. RECRUITMENT

A.

The EMPLOYER will complete the attached Employment Plan, which
will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new employees as soon as that need is identified.
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B. Notification of specific needs, as set forth in Section II.A. must be given o
DOES at least five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a minimum, the number of
employees needed by job title, qualification, hiring date, rate of pay, hours
of work, duration of employment, and work to be performed.

C. Job openings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be referred to DOES for placement and
referral.

D. The EMPLOYER will submit to DOES, prior to starting work on the
project, the names, and social security numbers of all current employees,
including apprentices, trainees, and laid-off workers who will be
employed on the project.

II. REFERRAL

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLOYER.

iv. PLACEMENT

A. DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refer. DOES will make every
reasonable effort to refer at least two qualified applicants for each job

opening.

B. The EMPLOYER will make all decisions on hiring new employees but
will in good faith use reasonable efforts to select its new hires or
employees from among the qualified persons referred by DOES.

C. - Inthe event DOES is unable to refer the qualified personnel requested,
within five (5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free to directly fill femaining
positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER will still be required to hire 51%
District residents for the new jobs created by the project.

D. After the EMPLOYER has selected its employees, DOES will not be
responsible for the employees' actions and the EMPLOYER hereby
releases DOES, and the Government of the District of Columbia, the
District of Columbia Municipal Corporation, and the officers and
employees of the District of Columbia from any liability for employees’
actions.



V.  TRAINING

DOES and the EMPLOYER may agree to develop skills training and on-
the-job training programs; the training specifications and cost for such
training will be mutually agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement.

VI. CONTROLLING REGULATIONS AND LAWS

A,

To the extent this Agreement-is in conflict with any labor laws or
governmental regulations, the laws or regulations shall prevail.

DOES will make every effort to work within the terms of all collective
bargaining agreements to which the EMPLOYER is a party.

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any invoived collective
bargaining unit with a copy of this Agreement and has requested
comments or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

Vil. EXEMPTIONS

A,

C.

Contracts, subcontracts or other forms of government-assistance less
than $100,000.

Employment openings the contractor will fill with individuals already
employed by the company.

Job openings to be filled by laid-off workers according to formally
established recall procedures and rosters.

Suppliers located outside of the Washington Standard Metropolitan
Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area.

VIIl. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND PENALTIES

A.

If, during the term of this Agreement, the EMPLOYER should transfer
possession of all or a portion of its business concerns affected by this
Agreement to any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

1. Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2. Notify the party taking possession that full compliance with this
Agreement is required in order to avoid termination of the project.
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1. EMPLOYER shall, additionally, advise DOES within seven (7)
business/calendar days of the transfer. This advice will include the
name of the party taking possession and the name and telephone of
that party's representative.

B. DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring effort and wili
submit a Contract Compliance Form to DOES monthly.

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER
will make available payroll and employment records for the review period
indicated.

D. If additional information is needed during the review, the EMPLOYER.
will provide the requested information to DOES.

E. With the submission of the final request for payment from the District, the
EMPLOYER shall:

1. Document in a report to the Contracting Officer its compliance with
the requirement that 51% of the new employees hired by the project be
District residents; or

2. Submit a request to the Contracting Officer for a waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

2. Material supporting a good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

¢. Advertisement of job openings listed with DOES and other
referral sources.

F. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good faith effort to comply is demonstrated by the contractor;

2. The EMPLOYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area;

The Washington Standard Metropolitan Statistical Area includes

the District of Columbia, the Virginia Cities of Alexandria, Falls

Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the

Virginia Counties of Fairfax, Arlington, Prince William,

Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,

Spotsylvania, and King George; the Maryland Counties of

Montgomery, Prince Georges, Charles, Frederick, and Calvert;

and the West Virginia Counties of Berkeley and Jefferson.
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3. The EMPLOYER enters into a special workforce development training
or placement arrangement with DOES; or

4. DOES certifies that insufficient numbers of District residents in the
labor market possess the skills required by the positions created as a
result of the contract.

G.  Willful breach of the First Source Employment Agresment by the
EMPLOYER, or failure to submit the Contract Compliance Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary
fines of 5% of the total amount of the direct and indirect labor costs of the
contract.

H Nonprofit organizations with 50 or less employees are exempted from the
requirement that 51% of the new employees hired on the project be
District residents.

L The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutually agree to modify this Agreement.

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement. :

IX. Isyour certi Local, Small, Disadvantaged Business Enterprise (LSDBE)?
YES
If yes, certification number:
X. D have a registered Apprenticeship program with the D.C. Apprenticeship Council?
@1 NO Lot #8 - 93017
If yes, D.C. Apprenticeship Council Registration Number: Lo Boi7 - 42072
x1  Indicate whether your firm is a subcontractor on this project: GED NO
If yes, name of prime contractor: Tukved, ConsTRITION .
Dated this 1Z2™ day of____Fépeuniy 2009
Signature Dept. of Employment Services Signature #f Employer 4“/
Limercn Cotpmng INC
Name of Company
lote et Dlive, ,.ANMmJ b, 26760
Address
Telephone :

rd

!—mai] .




|
3 H

FIRST SOURCE EMPLOYMENT AGREEMENT

Contract Number: | S0 11O
Contract Amount: M .
PojectName: School, 10 dhout Waly

Project Address: }‘30‘ Y 3eet W . wug. .

Nonprofit Organization with 50 Employees or Less: (Yes) (No) &~

This First Source Employmeﬁt Agi;gcmcnt, in accordance with D. C, Law 14-24, D.C. Law 5-93,

and Mayor's Order 83-265 for recruitment, refemral, and placement of District of Columbia
residents, is between the Distrigt. of Columbi Department of Employment Services, hereinafter
referred to as DOES, and cCnNon . ;
hereinafler, referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER
will use DOES as its first source for recruitment, referral, and placement of new hires or
employees for the new jobs created by this project and will hire $1% District of Columbia
residents for all new jobs created, as well, as 51% of apprentices employed in connection with
the project shall be District residents registered in programs approved by the District of
Columbia Apprenticeship Council. .

. GENERAL TERMS

A.  The EMPLOYER will use DOES as ts first source for the recruitment,
referral and placement of employees. ~

B.  The EMPLOYER shall require all contractors and subcontractors, with
contracts totaling $100,000 or more, to enter into a First Source
Employment Agreement with DOES.

C.. .- DOES will provide recruitment, referral and placement services 1o the
EMPLOYER subject to the limitations set out i this Agreement.

D.  DOES participation in this Agreement will be carried out by the Office of
the Director, with the Office of Employer Services, which is responsible
for referral and placement of employees, or such other offices or divisions
designated by DOES.

e}



This Agreement shall take effect when signed by the parti::s below and
shall be fuily effective for the duration of the contract and any extensions
or modifications to the contract.

This Agreement shall not be constryed as an approval of the
EMPLOYER'S bid package, bond application, lease agreement, 2oning
application, loan, or contract/subcontract. '

DOES and the EMPLOYER agree that [or purposes of this Agreemenl,
new hires and jobs created (both union and nonunion) include a)]
EMPLOYER'S job openings and vacancies in the Washington Standard
Metropolitan Statistical Area created as a result of internal promotions,
terminations, and expansions of the EMPLOYER'S workforce, as a result
of this project, including loans, lease agreements, zoning applications,
bonds, bids, and contracts.

For purposes of this Agreement, apprentices as defined in D.C. Law 2-
156, as amended, are included. '

The EMPLOYER shall Tegister an apprenticeship program with the D.C.
Apprenticeship Council for construction or renovation contracts or
subcontracts totaling $500,000 or more. This includes any construction or
renovation contract or subcontract signed as the result of, but js not limited

10, a loan, bond, grant, Exclusive Right Agreement, street or alley closing,
or a leasing agreement of real propérty for one (1) year or more,

All contractors who contract with the Government of the District of
Columbia to perform information technology work with a single contract
or cumulative contructs of at least $500,000, lct within any twelve (12)
month period shall be required to register an apprenticeship program with

the District of Columbia Apprenticeship Council.

The term “infonnation technology work™ shall include, but is not limited
1o, the occupations of computer programmcr, programmer analyst, desktop
specialist, technical support specialist, databage specialist, network suppon
specialist, and any other related occupations as the District of Columbia
Apprenticeship Council may designate by regulation.

II.  RECRUITMENT

A.

The EMPLOYER will complete the attached Employment Plan, which -
will indicate the number of new jobs projected, salary range, hiring dates,
and union requirements. The EMPLOYER will notify DOES of its
specific need for new employees as soon as that need js identified.



I. REFERRAL

IV. PLACEMENT

A.
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Notification of specific needs, as set forth in Section IL.A. must be given to
DOES at least five (5) business days (Monday - Friday) before using any
other referral source, and shall include, at a minimum, the number of
¢mployees needed by job title, qualification, hiring date, rate of pay, hours
of work, duration of employment, and work to be performed. '

Job openings to be filled by internal promotion from the EMPLOYER'S
current workforce need not be referred to DOES for placement arid
referral.

The EMPLOYER will submit to DOES, prior to:starting work on the
project, the names, and social security.numbers of all current employees,
including apprentices, trainees, and laid-off workers who will be
employed on the project. :

DOES will screen and refer applicants according to the qualifications
supplied by the EMPLQYER. ' .

-

DOES will notify the EMPLOYER, prior to the anticipated hiring dates,
of the number of applicants DOES will refer. DOES will make every
reasonable effort to refer at least rtwo qualified applicants for each job
opening. '

The EMPLOYER will make all decisions on hiring new employees but
will in good faith use reasonable efforts to seject its new hires or
employees from among the qualified persons referred by DOES.

In the event DOES is unable 1o refer the qualified personnel requested,
within five'(5) business days (Monday - Friday) from the date of
notification, the EMPLOYER will be free 1o directly fill remaining
positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER will stil} be required to hire'51%
District residents for the new jobs created by the project.

- After the EMPLOYER has selected its employecs, DOES will not be

responsible for the employees’ actions and the EMPLOYER hereby
releases DOES, and the Government of the District of Columbia, the
District of Columbia Municipai Corporation, and the officers and
¢mployees of the District of CoJumbia from any liability for employees'

actions.



V. TRAINING

DOES and the EMPLOYER may agree 10 develop skills training and on-
the-job traiping programs; the training specifications and cost for such

training will be mutually agreed upon by the EMPLOYER and DOES and
set forth in a separate Training Agreement.

VL. CONTROLLING REGULATIONS AND LAWS

A. To the extent this Agreement is in conflict with any labor laws or
govemmental regulations, the laws or regulations shall prevail,

B. DOES will make every effort to work withih the termus of al collective
bargaining agreements to which the EMPLOYER is a party.

C. The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the represeatative of any involved collective
bargaining unit with a copy of this Agreement and has requested
comments or objections. If the representative has any comments or
objections, the EMPLOYER will promptly provide them to DOES.

VII. EXEMPTIONS

A, Contracts, subcontracts or other forms of govemment-assistance less
than $100,000, -

B. Employment openings the contractor will £ill with individuals already
employed by the company.

C.- Job openings to be filled by laid-off workers according to formally
established recall procedures and rosters.

D.  Suppliers located outside of the Washingten Standard Metropolitan
. Statistical Area and who will perform no work in the Washington
Standard Metropolitan Statistical Area.

VI AGREEMENT MODIFICATIONS: RENEWAL, MONITORING, AND PENALTICS |

A. If, during the term of this Agreement, the EMPLOYER should transfer
possession of all or a portion of its business concerns affected by this
Agreement 10 any other party by lease, sale, assignment, merger, or
otherwise, the EMPLOYER as a condition of transfer shall:

i Notify the party taking possession of the existence of the
EMPLOYER'S Agreement.

2. Notify the party taking possession that full compliance with this
: Agreement is required in order to avoid temination of the project.
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3. EMPLOYER shall, additionaily, advise DOES within seven (7)
business/calendar days of the transfer. This advice will include the
name of the party taking possession and the name and telephone of
that party’'s representative.

B. DOES shall monitor EMPLOYER'S performance under this Agreement.
The EMPLOYER will cooperate in DOES' monitoring effort and will
submit a Contract Compliance Form to DOFES mohthly.

C.  Toassist DOES in the conduct of the monitoring review, the EMPLOYER

will make available payrol! and employment records for the review period
indicated, :

D.  Ifadditional information is needed during the review, the EMPLOYER -
will provide the requested information to DOES,

L. With the submission of the final request for payment fromr the District, the
EMPLOYER shall: :

1. Document in a report to the Contracting Officer its éompliancc with
the requirement that 51% of the new employees hired by the project be
- District residents; or -

2. Submit a request to the Contracting Officer for 2 waiver of compliance
with the requirement that 51% of the new employees hired by the
project be District residents and include the following documentations:

a. Matcrial supporting a good faith cffort to comply;

b. Referrals provided by DOES and other referral sources; and

¢. Advertisement of job openings listed with DOES and other
referral sources. .

JF. The Contracting Officer may waive the requirement that 51% of the new
employees hired by the project be District residents, if the Contracting Officer
finds that:

1. A good faith effort to comply is demonstrated by the contractor;

2. The EMPI.OYER is located outside the Washington Standard
Metropolitan Statistical Area and none of the contract work is
performed inside the Washington Standard Metropolitan Statistical
Area; ; 0

The Washington Standard Metropolitan Statistical Area inciudes

the District of Columbia, the Virginia Cities of Alexandria, Fallg

Church, Manasas, Manasas Park, Fairfax, and Fredericksburg; the

Virginia Counties of Fairfax, Arlington, Prince William,

Loundon, Stafford, Clarke, Warren, Fauquier, Culpeper,

Spotsylvania, and King George; the Maryland Counties of

Montgomery, Prince Georges, Charles, Frederick, and Calven;

and the West Virginia Counties of Berkeley and Jefferson.
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3. The EMPLOYER enters into a Special workforce development training
or placement arrangement with DOLS: or

4. DOES certifies that insufficient numbers of District residents in the

labor market possess the skills required by the positions created as a
result of the contract.

G.  Willful breach of the First Source Employment Agreement by the
EMPLOYER, or failure to submit the Contract Compliance Report, or
deliberate submission of falsified data, may be enforced by the
Contracting Officer through imposition of penalties, including monetary

fines of 5% of the total amount of the dircct and indirect labor costs of the
contract.

H  Nonprofit organizations with 50 or less cmployees are exempted from the
requirement that 51% of the new employees hired on the project be
District residents. i

L The EMPLOYER and DOES, or such other agent as DOES may
designate, may mutuaily. agree to modify this Agnc:_nem.

J. The project may be terminated because of the EMPLOYER'S non-compliance
with the provisions of this Agreement.

NO

X, 1 firm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)? -
EEes certification number:_£S$239394 3092010

X. Do Ve a registered Apprenticeship program with the D.C. Apprenticeship Councjl?
NO
If y&§, D.C. Apprenticeship Council Registration Number: G 14U 2.

X1. - Indicate whether your firm is a subcontractor on this project: . NO
If yes, name of prime contractor: =

Dated this/ “(7 o Anday of 20098

S,ig:nature Dept. of Emp;oymcnt Services gnature of Employer

QOST _eongruttion

Namc of Company

NE
IDUD gx;ﬁﬂ%r\g Kye, Suave 2071
Address h :
one






