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BUILD CROSS-AGENCY
PARTNERSHIPS
& CLARIFY ROLES

Key cross-agency partnersatthe
local and state levels are engaged,
agreeto ashared vision, and gain
supportfrompolitical leaders.
Rolesand responsibilities are
clearly defined and formalized.

MEASURE SYSTEM
CHANGE &
PERFORMANCE

Assesssystem-wide changeand
measure performance outcomes to
ensure continuous improvement.
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Career Pathways System Graphics

From the Career Pathways Toolkit (https://learnwork.workforce3one.org/):
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IDENTIFY SECTOR
OR INDUSTRY AND
ENGAGE EMPLOYERS

Sectors and industries are selected and employers are
engagedinthedevelopmentof career pathways.
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Elements of
Career Pathways

Career Pathways Initiative

ALIGN POLICIES
& PROGRAMS

Pursue state and local policy and administrative reformsin
order to promote career pathway system development and
to support implementation.

Developed by the US Department of Labor — Employment and Training Administration. May 2011
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DESIGN EDUCATION &
TRAINING PROGRAMS

areer pathway programs provide
a clear sequence of education
coursesand credentials that meet
the skill needs of high-demand
industries.
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IDENTIFY FUNDING
NEEDS & SOURCES

Necessary resourcesare raised
and/or leveraged to develop and
operate the career pathway sys-
tem, and education and training
programs.




From the Alliance for Quality Career Pathways Framework Version 1.0 (clasp.org/careerpathways)

Figure 2: Three Essential Features of Career Pathways

2. Multiple entry points
- for both well prepared

students and targeted
populations
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