GOVERNMENT OF THE DISTRICT OF COLUMBIA
Department of Employment Services

® *

MURIEL BOWSER
MAYOR

DEBORAH A. CARROLL
ACTING DIRECTOR

March 26, 2015

Matthew Robinson
Principal

MRP Realty

3050 K Street, NW
Washington, DC 20007

Dear Mr. Robinson:

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Department
of Employment Services (DOES) and Sherman Avenue, LLC. Please note that the enclosed First Source
Agreement reflects legislative changes to the First Source Program which took effect on February 24,
2012, Under the terms of the Agreement, you are required to use DOES as the first source to fill all new
Jobs created as a result of Project: 965 Florida Avenue. The new provisions still reguire that 51% of all
new hires be District residents on government contracts between $300,000 and $5 million. In addition,
each construction project receiving government assistance totaling $5 million or more is required to have

. the following percentage of hours worked by DC residents on those projects; 20% of journey worker
hours; 60% of apprentice hours; 51% of skilled laborer hours; 70% of common laborer hours. Further,
District residents registered in programs approved by the District of Columbia Apprenticeship Council
shall work 35% of all apprenticeship hours worked in connection with the Project or 60% where
applicable.

You should post your job vacancies to the Department of Employment Services' Virtual One-Stop
{VOS) at www .denetworks.org. Please contact DeCarlo Washington at (202) 698-5772 to receive
assistance with identifying qualified District residents for place ment.

The First Source Program has implemented an electronic compliance database which will provide a
more efficient way for employers to enter and track their monthly First Source data. If you have any
questions regarding the Monthly Compliance Reporting Database, please contact DeCarlo Washington
at (202) 698-5772.

Sincerely,

DTN

Drew Hubbard
Associate Director
First Source Program

Enclosure

4058 Minnesota Ave, N.E. + Suite 5000  Washington, D.C. 20019 « Ofice: 202.671.1900




GOVERNMENT OF THE DISTRICT OF COLUMBIA
FIRST SOURCE EMPLOYMENT AGREEMENT FOR
CONSTRUCTION PROJECTS ONLY

GOVERNMENT-ASSISTED PROJECT/CONTRACT INFORMATION
CONTRACT/SOLICITATION NUMBER:

DISTRICT CONTRACTING AGENCY: DMPED /PrivaleFunded ~ ~~ "7 "~ 7777~
CONTRACTING OFFICER: Marc Bleyer
TELEPHONE NUMBER; 202.727 8929
TOTAL CONTRACT AMOUNT: $69,873,573
EMPLOYER CONTRACT AMOUNT: $69,873,573
PROJECT NAME: 985 Florida Ave

PROJECT ADDRESS: 965 Florida Ave, NW

CITY: Washinglon STATE: DC ZIP CODE; 20001 _
PROJECT START DATE: TRD PROJECT END DATE: o
EMPLOYER START DATE: 180D EMPLOYER END DATE: TR

EMPLOYER INFORMATION
EMPLOYER NAME: Shaerman Avenua, LLC
EMPLOYER ADDRESS: c“fo MRP Really, 3050 K Streel, NW, Suite 125

CITY: Washington STATE: DC_ ZIP CODE: 20007
TELEPHONE NUMBER: 202.7198000  FLDERAL IDENTIFICATION NO..

CONTACT PERSON; Richerd J”Saas

TITLE: Founding Principal
E-MA IL1saas@niprealty.com TELEPHONE NUMBER; 202.719.9000
LOCAL, SMALL, DISADVANTAGED BUSINESS ENTERPRISE (LSDBE) CERTIFICATION
NUMBER:

D.C. APPRENTICESHIP COUNCIL REGISTRATION NUMBER: e
ARE YOU A SUBCONTRACTOR [_] YES [¥] NO IF YES, NAME OF PRIME

CONTRACTOR:

This First Source Employment Agreement (Agreemenl), in accordance with Workloree Intermediney
Establishment and Reform of ihe First Source Amendment Act o' 2011 (D.C, Ofticial Code §§ 2-
219,01 - 2.219.05), and relevant provisions of’ the Apprenticeship Requirements Amendment Act of
2004 (D.C. Olficial Code § 2-219,03 and § 32-1431) for recruitment, referenl, and placemens of
District of Columblia residents, is between the District of Columbia Departinent of Employment
Services, (DOES) and EMPLOYER. Pursuant to this Agreement, the EMPLOYER shall use DOES
as its first source for recruitment, referral, and placement of new hires or employees for all jobs
created by the Government Assisted Projec! or Contract (Project). The EMPLOYER shall meet the
hiring or hours worked percentage requirements for all jobs created by the Project ns omlined below
in Section VIl The EMPLOYER shall ensure that District of Columbsia residents (DC residents)
registered in programs approved by the District ol Columbia Apprenticeship Council shall work 35%
(or 60% where applicable) of all apprenticeship hours worked in connection with the Project,

L DEFINITIONS
The following definitions shall govern the terms used in this Agreement.

A. Apprentice means a worker who is employed to learn an apprenticeable occupation under the
terins and conditions of approved apprenticeship standards.

B. Beneficiary means:

I. The signatory 1o a contract executed by the Mayor which involves any District of !
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Columbia government funds, or funds which, in agcordance with a lederal grant or
otherwise, the District government adminisiers and which details the aumber and
tescription of nll jobs crented by a govermiment-assisted preject or continct for which
the beneficiary is required (o use the First Source Register;

2

A recipient of n District governiment economic development action including
contracts, grants, lonns, tax nbatements, tand wransfees for redevelopment, or lax
increment financing thal results in a financial benefil of $300.000 or more from an
agency, commission, instrumentality, or other entity of the District government,
including a financial or banking institution which serves as the repository Jor $)
million or more of District of Columbia funds.

3. A reinil or commercinl tenomt that is a direct recipient of a District government
economic development action, including contracis, grants, loans, lax nbalements,
land transfers for public redevelopment, or tax increment financing in excess of
$300.000,

Contructing Agency meuns any District of Columbia agency that awarded o government
assisted project or contract totuling $300.000 or more.

Direct Inbor costs means all costs, including wages and benefits, associnted with the hiring
and emplayment of personnel assigned fo a process in which payroll expenses are raced to
the units of autput and vre included in the cost of goods sold,

EMPLOYER means any entity awarded a government assisted project or contract totaling
$300,000 or more,

First Source Employer Portal means Ihe website consisting of a connected group of static
and dynamic (functional) pages and forms on the World Wide Web accessible by Uniforin
Resource Locator (URL} and maintained by DOES 1o provide information und repoiting
functionality to EMPLOYERS.

Flrst Source Register means the DOES Automated Applicant Files, which consists of the
names of DC residents registered with DOES.

Guod faith effort means an EMPLOYER has exhausted all reasonable means o comply with
any aflirmative uction, hiring, or contractual goal(s) pursuant to the First Source law and
Apgreement.

Government-assisted project or contracl (Project) means any consiruction or non-
construction projeci or coniract receiving funds ar resources from (he District of Columbia, or
lunds or resources which, in saccordance with a federal geant or otherwise, the District of
Columbia government ndministers, including contracts, granls, loans, tax sbatements or
exemptions, land transfers, land disposition and developmen! agreements, tax increment
fingncing, or any combination thereot, that is valued at $300,000 or more.
Hard to empioy means a District of Columbla resident who is confirmed by DOEGS as:

I. An ex-offender who has been released from prison within the last 10 years;

2. A pusticipant of the Temporary Assistance for Needy Families program;

A participant of the Supplemental Nutrition Assistance Program;

Living with a perimanent disability verified by the Social Security Administration or
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District vocational rehobilitation progrium;
5. Unemployed for 6 onths o more in the 1nst 12-month peried;
6. llomeless:

7. A participant or graduate of the Transitional Employment Program established by §
2-1331; or

8. An individual who qualified for inclusion in the Work Opportunity Tax Credit
Progenm as certified by the Department of Employment Services,

. Indiveet labor costs means ull costs, including wages and benefits, that are part of operating
expenses and are assoctated with the hiring and employment of personnet assigned to tasks
other ihan producing producis.

. Jubs means any union und ron-unian managerinl, nonmanagerin). professional,
nonprofessional. technien! or nontechnienl position including: elerical and sales occupations,
service occupalions, processing occupations, machine irade occupations, bench work
occupations, structural work occupalions, agricultural, fishery, forestry, and related
occupations, and any other accupations as the Department of Employment Services inuy
identify in the Dictlonary of Occupationa) Titles, United Siates Depariment of Labor.

. Journeymnn means a worker who has antained a level of skill, ubilities and competencies
recognized within an industry us having mastered the skills and competencies required for the
accupation.

. Revised Emplaymen( Plan means a document prepared and subinitied by the EMPLOYER
that includes the following:

. A projection of the total number of hours to be worked on the project or contract by
trade;

g

A projection of the total number of journey worker hours, by trade, to be worked on
the project or contract and the tatal number of journey worker haurs, by trade, to be
warked by DC residents;

3. A projection of the total number of apprentice houts, by trade. 1o be worked on the
project or contract and the total nwnber of apprentice hours, by trade, 10 be worked
by DC residents;

4. A projection of the tolal number of skilled [aborer hours, by trade, to be worked on
the project or contract and the total number of skilled laborer hours, by trade, (o be
worked by DC residents;

5. A projection ol the total number of common laborer hours to be worked on the
project or contract and the total number of common laborer hows to be worked by
DC residents;

6. A timetable outlining the total hours worked by trade over the life of the project or
contracl and an associuled hiring schedule;

7. Descriptions of the skill requirements by job title or position, including industry-
recognized certifications required for the different positions;
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8. A strutegy 10 [ill the hours required 10 be worked by DC residents pursuitnt to this

. puragraph, inchuding a componenl on communicitting these requirements 10
contractors and subcontractors and a compenent on potential community outreach
partnerships with the University of the Disirict of Columbia, the University of the
Distriet of Columbia Community College, the Department of Employment Services,
Jointly Funded Apprenticeship Progrwins, the District of Columbia Worklorce
[ntermediary, or other goverasment-appraved, communily-based job training
providers;

9. A remedintion strategy to nmeliorale any problems ussociated with meeling these
hiring requircinents, including any problems encountered with contractors and
subcontructors;

10. The designation of a senior ofTicial from the gensral contractor who will be
responsible for implementing the hiring and reporting requirements:

11. Descriptions of the healih and retirement benefits that will be provided 10 DC
residents working on the project or contract;

i2. A sirategy to ensure that District residents who work on the project or contract
receive ongoing employment and training opportunities afier they complete work on
the job for which they were inltinlly hired und a review of past praciices in continuing
o employ DC residents Irom one project or contract to the nest:

13. A strategy lo hire graduntes of District of Columbia Public Schools, District of
Cotumbia public charter schools, and community-based job training providers, and
terd-to-employ residents; and

I4. A disclosure of past compliunce with the Workforce Act and the Davis-Bacon Act,
. where applicable, and the bidder or offeror's general DC resident hiring practices on
projeets or contracts completed within the Inst 2 years,
O. Tier Subcontractor menns any contractor selecled by the primary subcantractor fo perlorm
portion(s) or ull work related lo the (rnde or occupation area(s) on a contract or project subject
to this Firs! Source Agreement,

P. Washington Metropolitan Statisticat Arvea means the Disirict of Columbin; Virginia Cities
ol Alexandria, Fairfax, Falls Church, Fredericksburg, Munassas, and Manassas Park: the
Virginia Counties of Arlington, Clarke, Fairfax, Fauquier, Loudon, Prince William,
Spotsylvania, Stafford, and Warren; the Marylond Counties of Calvert, Charles, Frederick,
Montgomery and Prince Georges; and the West Virginia County of Jefferson.

Q. Workforce intermediury Pilot Program means the intermediary between employers and
training providers to provide employets with qualified DC resident job applicunts. See DC
Officind Code § 2.219,04b.

I GENERAL TERMS

A. Subjeci to the terms and conditions set forth herein, DOES will receive the Agreement from
the Contracting Agency no less than 7 calendar days in advance of the Project starl date.
whichever is luter. No work associaled with the relevani Project can begin uniil the
Agreement has been accepted by DOES,

B. The EMPLOYER will require all Project contractors and Project subcontractors with
conlracts or subcontracts totaling $300,000 or more to enter into an Agreement with DOES.
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H.

DOES will provide recruitmeni, referral, and placement services to the EMPLOYER, subject
ta the limitations in (his Agreement,

This Agreemnent will take eftect when signed by the parties below and will be fully efTective
through the duration, eny extension or modification of the Project und uniil such time as
construction is complete and a certificale of occupancy is issued.

DOES und the EMPLOYER agree that, for purposes of this Agreement, new hires and jobs
crealed for the Project (both union and nonunion) include all of EMPLOYER'S job openings
and vacancies in the Washington Metropolitan Siatistical Aren created for 1he Project as a
resull of internal promotions, lerminations, and expansions ol the EMPLOYER'S work{oree,
15 4 result of this Project, including loans, lease agreements. zoning applications, bonds, bids,
nid contracis.

This Agreement includes apprentices as defined ln D.C. Official Code §§ 32-1401- 143),

DOES will make every elfort to work within the terins of all collective bargaining
agreements 1o which the EMPLOYER is o party. The EMPLOYER will provice DOES with
written documentation thal the EMPLOYER has provided the representative of nny collective
bargaining unit involved with this Project a copy of this Agreement and hus requested
cormmenlts or objeclions, I'the representative has any commenis or objections, the
EMPLOYER will prompily provide them te DOES.

The EMPLLOYER who contracls with the District of Columbia government to periorm
construction, renovation work, or information (echnology work with a single contract. or
cumulative conlracts, of ot least $500,000, let within a 12-month period will be requived to
register an apprenticeship program with the Districl of Coluimbia Apprenticeship Council s
required by DC Code 32-1431,

If, during the term of this Agreement, the EMPLOY ER should trunsfer possession of all or a
portion of'ils business concerns affecled by this Agreement lo any other party by lease, sale,
assigament, merger, or otherwise this Firsl Source Agreement shall remain in full force and
cifect and transferee shall remain subject to ail provisions hercin. In addition, the
EMPLOYER as a condition of transfer shali:

I. Notify the party taking possession of the existence of this EMPLOYER'S First
Source Emplayment Agreement,

2. Notify DOES within 7 business days of the transfer. This notice will include the
naime of the party taking possession and the name and lelephone of that party's
representative,

The EMPLOYER and DOES may mutually agree 1o imadily 1his Agresment. Any
modilication shall be in writing, signed by the EMPLOYER and DOES and attached to the
original Agreement,

To the extent that this Agreement is in conflict with any federal lubor laws or governmental
regulations, the federal laws or regulitions shall prevail,

TRAINING

DOES and the EMPLOYER may agree to develop skills training and on-the-job iraining
programs as approved by DOES; the training specifications ond cost for such tuining will he
mutually agreed upon by the EMPLOYER and DOES and will be sel forth in a separate
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V.

Vi,

Training Agreemcil.
RECRUITMENT

The EMPLOYER will complete the uttached Revised Employinent Plan that will include the
information outlined in Section LN,, above,

The CMPLOYER will post all job vacancies with the Job Bank Services of DOES wt
hitfidows de.gov within 7 days ol executing the Agreement. Should you need assistance
poslting job vacancies, pleuse contact Job Bank Services at (202) 698-6001,

The EMPLOYER will nolily DOES of all new jobs created lor the Project within af least 7
business days (Monduy - Friday) of the EMPLOYERS' identification/creation of the new
jobs. The Notice ol New Job Crention shall include the nunber of employees needed by job
title, qualifications and specific skills required to perform the job, hiring date, rate of pay,
hours of work, duration of employment, and a description of the work {o be performed, This
must be done before using any other referral source.

Job apenings to be lilled by internal promotion from the EMPLOYER'S current work force
shall be reported to DOLS for placement and releeral, if the job is nowly created.
EMPLOYER shall provide DOES n Notlee of New Job Creation that details such promotions
in accordance with Section IV.C,

The EMPLOYER will submit to DOLS, prior to conmencing work on the Project, a list of
Current Employees Ihat includes the name, social security number, and residency stutus of all
current employces, including apprentices. Irainecs, and laid-off workers who will be
employed on the Project, ANl EMPLOYER information reviewed or gathered, including
social sccurity numbers, ns # result of DOES' monitoring ond enforcement activities will be
held conlidential in accordance with all Distriet and federal conlidentiality and privacy laws
and used only for the purposes 1hat it was reviewed or gathered,

REFERRAL

DOES will sereen applicants through carefully ptanned recruitment and training events and
provide the EMPLOYER with a list of qualified applicants according to the number ol
employees needed by job title, qualifications and specific skills required to perform the job,
hiring date, rate of pay, hours of work, duration of employment, and a description of the work
10 be perfonned as supplied by the EMPLOYER in its Notice set forth above in Section [V.C,

DOES will notify the EMPLOYER of the number of applicants DOES will refer, prior 1o the
anticipated hiring dates.

PLACEMENT

EMPLOYER shall in good [nith, use reasonable efforts to select its new hires or
employcees from among the qualified applicants referred by DOES. Al hiring decisions are
made by the EMPLOYER.

In the event that DOES is unable 10 refer qualified applicants meeting the EMPL.LOYER'S
estublished qualifications. within 7 business days (Monday - Friday) from the date of
nolification from the EMPLOYER, the EMPLOYER will be free 10 dircetly fill remaining
positions for which no qualified applicants have been referred. The EMPLOYER will still be
required 1o meet the hiring or hours worked percentages for all jobs created by the Project.

After the EMPLOYER has selected its employees, DOES is not responsible for the
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employeces' actions and the EMPLOYER hercby releases DOES, and the Government of the
District of Colunbia, the District of Columbia Municipal Corporation, and the ollicers and
emplayees ol the Districl ol Columbia from any liabilily for employces' actions.

REPORTING REQUIREMENTS

. EMPLOYER is given the choice 1o report hiring or hours worked percentages cither by Prime

Contructor for the entire Project or per each Sub-contractor,

. EMPLOYER with Projects valued at a minimum ol $3€0.000 shall hire DC u:mdenlq for a1

least 53 1% of all new jobs crealed by the Project.

. EMPLOYER with Projecis fotaling $5 million or more shall meet the following hours worked

percentuges for all jobs created by the Project:

1. At ieast 20% of journey worker hours by lrade shall be performed by DC
residents;

2. At least 60% ol apprentice hours by trade shall be performed by DC
residents;

3. At least 51% of the skilled laborer hours by trade shall be performed by
DC residents; and

4, At least 70% of common laborer hours shall be performed by DC

residents,

. EMPLOYER shall hove a user name and password for the First Source Employer Portal for

electronic submission of all monthly Contract Cumpliance Forms, weekly certitied payrolls
and any other documents required by DOES for reporting and monitoring,

. EMPLOYER with Projects valued at & minimum of $300,000 shall provide the following

monthly und cumulntive siatistics on the Contract Compliance Form:

Number of new job openings created/available;

Number of new job openings listed with DOES, or any other District Apency;
Number of DC residents hived lor new jobs;

Nuinber of employees trunsferred to the Project;

Number of DC residents transferred to the Project;

Direct or indircet labor cost assoclated with the project;

Each employee’s name, job title, social security number, hire date, residence,
and referral source; and

8. Workforce statistics throughout the entire project tenure.

No e -

In addition (o the reporling requirements ouilined in G, EMPLOYER with Projects totaling $5
million or more_shall provide the following monthly and cumulative statistics on the Contract
Compliance Farm:

Number of journey worker hours worked by DC residents by trade;
Number of hours worked by all journey workers by trnde;

Number of apprentice hours worked by DC residents by trade:

Number of hours warked by all apprentices by trade;

Number of skilled laborer worker hours worked by DC residents by trade;
Niwmber of hours worked by all skilled laborers by trade;

Number of common [aborer hours worked by DC residents by trade; and
Number of hours worked by all common laborers by trade,

L R

Page 7 of 11 kot S e ddgressnent Resoedd N2




G. EMPLOYLR can "double count™ hours for the “hard to employ” up ta 15% ol 1ol hours
worked by DC Residenis,

H. For construction Projecls that are not subject lo Davis-Bacon faw in which certified payroll
records do not exist, EMPLOYER must submit monthly documents of warkers employed on
the Project to DOES, including DC residents and all employment classifications ol hours
worked,

l. EMPLOYER may nlso be required 1o provide verification of hours worked or hiring
percentages of DC residents, such as internal payroll records for construction Projects thot are
nol subject to Davis-Bacon,

1. Monthly, EMPLOYER mus! submit weekly certified payrells from all subcontractors al any
tier working on the Project to the Contracting Agency. EMPLOYER is also required to make
payroll records available to DOES as u part ol compliance monitoring, upon reques! at job
siles.

VI, FINAL REPORT AND GGOOD FAITH EFFORTS

A, With the submission ol the final reguest lor payment from the Contracting Agency,
the EMPLOYER shall:

1. Document in & report 1o DOES its complinnce with the hiring or hours worked
percentage requirements for all jobs created by the Project and the percenlages ol
DC residents employed In alt Trade Classifications, for each ares of the Project,
or

2. Submit to DOES n request for a walver of the hiring or hours worked percentage
requirements for all jobs creuted by the Project that will include the following
documentation;

8. Documentntion supporting EMPLOYER'S good fith effort 10 comply:
b. Referrals provided by DOES und other referral sources; und
c. Advertisement of job openings listed with DOES and other referrnl sources,

B. DOES may waive the hiring or hours worked percentuge requirements for all jobs created by
the Project, and/or the required percentuges ol' DC residents in n]) Trade Classifications nreas
on the Project, if DOES finds that:

1. EMPLOYER demonstrated 8 good faith effort to comply, as set fotth in Scetion C,
below: or

2. EMPLOYER is Jocnted owside the Washington Metropoliton Siatistien] Area und none
of the contract work is performed inside the Washington Metropolitan Sintistical Area,

3. EMPLOYER entered into a special workforce development training or placement
urrangement with DOES or with the District of Columbia Workforee Intermediary: or

4. DOES certified that there are insufficient numbers of DC residents in the labor market
possessing the skills required by the EMPLOYER for the positions created as a result
ol the Project. No failure by Employer Lo request a waiver under any other provision
hereunder shall be considered relevant to a requested waiver under this Subseclion,

C. DOES shall consider documentation of the following when making v determination ol a
good-faith effort to comply:
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ix.

I. Whether the EMPLOYER posted the jobs on the DOES job website for a minimum
ol 10 calendar days:

(5]

Whether the EMPLOYER advestised cuch job opening in a District newspaper with
city-wide circuintion for & minimum of 7 ealendar days;

3. Whether the EMPLOYER advertised each job opening in special interest publications
and on special inferest media for a minimum of 7 calendar days,

4. Whether the EMPLOYER hosted informational/recruiting or hiring fairs:

5. Whether the EMPLOYER contacted churches, unions, sndfor additional Worklorce
Development Orgunizations;

6, Whether the EMPLOYER interviewed employable candidales;

7. Whether the EMPLOYER created or participated in & workforce development
pragram upproved by DOES:

B.  Whether the EMPILOYER crented or participated in a workforce developiment
prograrn approved by the District of Columbia Workforce Intermediary:

3. Whether the EMPLOYER substantinlly complied with the relevant monthly reporting
requirements sel forth in 1his section;

10. Whether the EMPLOYER has submitied and substantially complied with its most
recent employment plan that has been approved by DOES; and

1. Any udditional documented efTorts,

MONITORING

. DOES is the District agency authorized to monitor and enforce the requirements of the

Workforee Intermediary Establishment ond Reform of the First Source Amendment Act of
201t {D.C. Official Code §§ 2 219.01 - 2.219.05), and relevant provisions of Lhe
Apprenticeship Requirements Amendment Act of 2004 (D.C. Oflicial Code § 2-219.03 and §
32-1431). As a part of monitoring und enforcement, DOES may require and EMPMLOYER
shall prant access to Project sites, employees, and documents.

. EMPLOYER'S noncomplinnce with ihe provisions of this Agreement may result in the

imposition of penaltics,

. AN EMPLOYER information reviewed or gathered, including social security numbers, as a

result of DOES' moniloring and enforcement activilies will be held confidential in
accordance with all District and federal confidentiality and privacy laws and used only for the
purposes thal it was reviewed or gathered.

. DOES shall monitor all Projects as awthorized by law. DOES will:

1. Revicw all contract contrals to determine if Prime Contraciors and Subcontractors are
subject 1o DC Law 14-24,

2. Notify stakeholders and company officials and establish meetings to provide technica)
assistance involving the First Source Process.
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3. Make regular construction site visits to determine if the Prime or Subcontractors®
warkforce is in concurrence with the submitted Agreement and Monthly Compliance
Repors.

4. Inspect and copy curlified payroll, personnel records and any other records or information
necessary to ensure the required workloree utilization is in compliance with the First
Source Low,

5. Conduct desk reviews ol Monthiy Compliance Reports.

6. Educate EMPLOYERS about additional services offered by DOES, such as On-the-Job
training progeams and tax incentives for EMPLOYERS who hire from ceriain categorics.

7. Manitor and complete statistical reports that identify the overalt project, contracror, and
sub conlractors’ hiring or hours worked percentapes,

8. Provide formal notification of non-compliance with the required hiring or hours worked
percentages, or any alleged breach of the First Source Law to all contracting agencies,
and stukcholders, (Please note: EMPLOYERS are granted 30 duys to correct any
alleged deficiencles stted in the notification.)

PENALTIES

Wiliful breach of the Agrecment by the EMPLOYER, hilure to subnit the Contract
Compliance Reports, deliberate submission of falsificd data or failure to reach specific hiring
or hours worked requirements may resull in DOES imposing a fine of 5% of the total amount
of the direct and indirect iabor cosis of the contract for the positions created by EMPLOYER.
Fines will also include additional prorated fines of 1/8 of 1% of iolal contract amount for nol
reaching specific hiring or hours worked requirements, Prime Contractors who choose 10
report all hiring or hours wurked percentages cumulatively (overall construction project} will
be penalized, il"hiring or hours worked percentage requirements are not met,

EMPLOYERS who have been found in vielation 2 times or more over a 10 year period muy
be debarved andfor deemed ineligible for consideratian for Projects for a periad ol' S years,

Appeals of violations or fines are lo be filed with the Contract Appeals Bonrd.
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[ hereby certity that | have the authority to bind the EMPLOYER 1o this Agreement.

By:

ficial

Sherman Avenue, LLC

Maimne of Comphﬁy
c/o MRP Really, 3050 K Streat, NW, Suile 125

Washington, DC 20007

Address
202.719.9000

Telephane
bmurphy@mrpreally.com

Email

Associate [3ireclor for First Sowee

Depurtiment of 1mployment Services
4058 Minnesota Avenue, NE

Third Floor

Washington, DC 20019
202-698-6284

firstsource@dc.gov
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EMPLOYMENT PLAN

Sherman Avanue, LLC
NAME OF EMPLOYER;

. c/o MRP Really, 3050 K Stree!, NW, Sulte 125, Washinglon DC 20007
ADDRESS OF EMPLOYER:

202.719.9000
TELEPHONE NUMBER: FEDERAL IDENTIFICATIONNO.;
Richard J. Sa Authorized Member
CONTACT PERSON; e~ =8as CTITLEhoneedem
Iy. | Estal
EMANL S 22s@mpreally.com  TYPF OF BUSINESS: o0 Cotele

DMPEO / Privalely Funded
DISTRICT CONTRACTING AGENCY: o e e
Marc BI 202.727.8929
CONTRACTING OFFICER: o oror TELEPHONE NUMBER: _ ~ &
Real Eslale Devel 1,400,000
TYPE OF pROJECT: oo Estale Davelapment 0 scT AmounT; $1400000
T80

EMPLOYER CONTRACT AMOUNT: _

18D 8D
PROJECT START DATE: PROJECT END DATE:

BD T8O

EMPLOYER START DATE: EMPLOYER END DATE:

NEW JOB CREATION PROJECTIONS; Please indicate ALL new position(s) your firm
will create as a result of the Project. [f the firm WILL NOT be creating any new
employment opportunities, please complete the nttached justification sheet with an
explanation. Attach additional sheels as needed.

JOB TITLE # OF JOBS |SALARY UNION MEMBERSHIP REQUIRED |PROJECTED

F/T_PT |RANGE NAME LOCAL# HIRE DATE

A

B

C

D

E

F

G

H




currenl employees, including apprentices, trainees, and transfers from other projects, who will be

. CURRENT EMPLOYEES: Pleasc list the names, residency status and ward information ol all
employed on the Project. Attach additional sheets as needed.

NAME OF EMPLOYEE CURRENT DISTRICT WARD
RESIDENT
YPlease Check

Qlojojojoagnjo|o|ojo|ciopoop oo b jo|o|oio




JUSTIFICATION SHEET: Plense provide a delailed explanation ol why the Employer will not
have any new hires on the Project.

This project involves the award lor he sate and developmeni of DC owned surplus land.

Employer will entitle the developmé'f;iﬁbroject ihrough the Planned Unit Development process and

during which, any specifics with r;specl to he employment will be delermined.
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